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THE
COMMUNITY

The City of Victorville, located in Southern
California at the high-point between
Los Angeles and Las Vegas, is the leading
City for both industry and retail in the High
Desert region. The City is a growing, Vvibrant
community that is home to approximately 135,000

residents as well as some of the aread’s largest employers.
Clean air, abundant mountain vistas, family-friendly recreation
activities, spectacular sunsets, and breathtaking night skies
entice locals and visitors alike to fall in love with the City. Victorville

is within a few short hours of Southern California beaches,
national parks, mountain retreats, and other major attractions.
The City also offers three museums, including the Route 66 Museum,
Victorville Fire Museum, and Victor Valley Museum, as well as several
restaurants, parks, and shopping opportunities.

Victorville is 2,875 feet above sea level, offering a dry, high-desert

climate with a taste of all four seasons. Residents enjoy cool springs

and falls, hot and sunny summers, and generally milder winters that
sometimes brings light snow. Average rainfall is approximately
3.9 inches per year, and temperatures range from below freezing in
winter to 110 in summer.

THE
ORGANIZATION

The City was incorporated on September 21, 1962, as a general law
City. At the time, the population was approximately 8,110 and the
land area was 9.7 square miles. Since then, the City has experienced
significant growth, increasing the land mass to 7416 square miles.
Victorville operates with a Council-Manager form of government,
where the City Council appoints the City Manager. The City Manager
is responsible for the day-to-day operations of the City and ensuring
that policies developed by the City Council are effectively imple-
mented. The City Council also appoints a City Attorney who is
responsible for advising the City Council on legal issues affecting
Victorville. In 2020, Victorville voters approved Measure P, a
one-percent general sales tax that took ef-

fect in April 2021. Measure P has
allowed the City to expand a
variety of general services.
As a growing city, Victor-
ville has several active
residential, cornmercial,
and industrial devel-
opment projects at
any given time.

THE
POSITION

The Assistant Director of Electric
and Gas Utility Services is respon-
sible for overseeing utility assets
and infrastructure (electric and
natural gas), including planning,
budgeting, and supervising staff,
This individual will provide leader-
ship in utility service delivery, power
supply, and market operations
under the direction of the Director
of Electric Utility Services. This
position demands a hands-on
understanding of the tools, tech-
niques, and technologies that
keep utilities running smoothly,
coupled with sharp leadership
and supervisory skills to guide
teams effectively. With expertise
in budgeting, finance, and project
management, this role is at the
forefront of driving innovation,
efficiency, and reliability in a fast-
paced, high-impact utility environ-
ment. Essential duties include but
are not limited to the following:

e Selecting, training, supervising,
and evaluating the work of
assigned staff and independent
contractors.

e Reviewing and approving bid
specifications, requests for pro-
posal, contracts, and work orders.

e Creating and overseeing the
implementation of energy re-
source efficiency programs.

e Preparing and delivering written
and oral reports, studies, and
correspondence.

e Providing the highest level of
customer service and engaging
the public through positive public
outreach.

e Managing regulatory compliance.

e Assisting and advising the Di-
rector of Electric Utility Services
with the following:



e Overseeing the installation,
operation, and mainte-
nance of the electric and
natural gas infrastructure,
including engineering
design, and project
management of related
construction projects.

e Planning, procuring, and
managing electric power
resource requirements,
including the scheduling
of power resource needs,
and reconciling utility purchase
and sales activity.

e Forecasting, scheduling, and managing natural
gas procurement.

e Developing and managing energy supply contracts and ensuring
legal and regulatory requirements are fulfilled.

e Negotiating contracts and overseeing contract execution.

e Analyzing revenue performance and cash flow as well as long-term
debt obligations. Managing expenses to balance department
needs with budget expectations.

e Assuring proper accounting of utility fund assets and financial
reporting.

e Reviewing, evaluating, and proposing changes to utility tariffs.

e Performing related duties and responsibilities, as required.

THE IDEAL CANDIDATE

The City is seeking an experienced and dynamic
leader with exceptional interpersonal skills and
strong political acumen to serve as its next
Assistant Director of Electric and Gas Utility Services.
The ideal candidate is a proactive leader who
brings initiative, sound judgment, and a sharp
analytical mind to every challenge. Skilled in
navigating complex situations with diplomacy
and fairness, interpreting and applying regulations
across all levels of government, and managing
teams with confidence, delegating effectively, building
strong teams, and driving high performance. The incum-
bent will be coordinating projects to meet tight deadlines,
delivering top-tier customer service, or communicating
clearly in any setting; your ability to lead, organize, and
connect with diverse stakeholders will be key. Proficiency
with technology and a strong commitment to safety
and collaboration round out this dynamic skill set.
Qualified candidates have graduated from a four-year

college or university with a
bachelor’s degree in Engineering,
Business, Finance, or a related
technical field and five (5) or more
years of progressively responsible
leadership experience in an electric
or gas utility organization and/or
substantive experience in electric
or gas markets.

COMPENSATION

The salary range for the Assistant
Director of Electric and Gas Utility
Services is $154,296 to $187,548
per year (effective July 1, 2025).
Placement within this range is
dependent on experience and
qualifications. The City also offers
an excellent benefits package
including:

Retirement - For employees hired
on or after January 1, 2013, Public
Employee’s Retirement system
contributions will be implement-
ed according to Assembly Bill
340, Pension reform.

Classic member’s formula:
25% @ 55

New member’s formula:
2% @ 62

Effective July 1, 2015,
employees pay CalPERS
8% employee contri-
bution. The City does
not participate in
the Social Security
program.

Medical/Dental/

Vision Insurance -

Available for full-time
employees and their eligible
dependents, with a base fringe
benefit of $1,000 per month (ef-
fective July 1, 2025), plus 50% of
the total out-of-pocket cost if total
insurance cost exceeds the base
fringe benefit, up to an additional
S1,000 per month (effective July 1,
2025). Employees waiving City



medical benefits may receive a cash benefit of $400
per month.

Deferred Compensation Plan - An optional 457(b) plan
is available to interested employees.

Life Insurance - City-paid Life insurance coverage for
full-time employees equivalent to one times annual salary,
plus additional ADED coverage. Supplemental life, accidental/
death and dismemberment insurance available, paid for by
the employee.

Vacation - Paid vacation is based on years of City of Victorville
service: 80 hours for 0-5 years; 120 hours for 6-10 years; 160 hours
for 11-15 years; 200 hours for 16+ years.

Sick Leave - 96 hours of paid sick leave per year, including a
sick leave pay back program upon resignation with five years of
service.

Executive Leave - As determined by the City Manager based on an
evaluation of the amount of time worked; advance written approval
required.

Holidays - 13 Holidays per year plus one floating holiday for eligible
full-time employees. Actual holidays vary each year and allow for
City Hall to close the week between Christmas and New Year’s Eve.

Short-Term Disability - Employee-paid benefit provides 60% of
salary after seven-day waiting period, up to a maximum $1,600
weekly benefit.

Long-Term Disability - City-paid benefit provides 66-2/3% of salary
after 90 days of disability for full-time employees, up to a maximum
of $5,000 monthly.

Other Benefits - 9/80 work schedule with alternating Fridays off,
Auto Allowance, Cell Phone Allowance, Paid Parental Leave, Employee
Assistance Program, Stability Pay, Bilingual Pay, and Tuition
Reimbursement.

TO APPLY

If you are interested in this outstand-
ing opportunity, please apply
online at:

www.bobmurrayassoc.com

Filing Deadline:
September 1, 2025

Following the closing date, resumes
will be screened according to the
qualifications outlined above. The
most qualified candidates will be
invited to personal interviews with
Bob Murray & Associates. A
select group of candidates will
be asked to provide references
once it is anticipated that they
may be recommended as final-
ists. References will be contacted
only following candidate approval.
Finalist interviews will be held with
the City of Victorville. Candidates
will be advised of the status of the
recruitment following selection of
the Assistant Director of Electric
and Gas Utility Services.

If you have any questions, please
do not hesitate to call Ms. Valerie
Phillips at:

(916) 784-9080
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