management team. A politically astute and forwardlooking candidate will excel. Experience with workforce
development and increasing diversity are desirable, as
is a good sense of humor coupled with accountability
and integrity.
The successful candidate is able to plan, organize, direct, and
coordinate the work of management, supervisory, professional, and technical personnel; select, supervise, train, and
evaluate staff; identify and respond to the community, Deputy
City Manager, City Manager, and City Council regarding issues,
concerns, and needs; and analyze problems, identify alternative
solutions, project consequences, and implement recommendations
in support of goals. The Public Works Director must also demonstrate
their ability to work effectively with others and must have the skillsets
to anticipate customer needs. They will communicate clearly and
concisely and must have the ability to understand the City’s political
environment and sensitivities.
Qualified candidates possess the equivalent to a bachelor’s degree
in civil engineering or public administration and eight (8) years of
broad and extensive experience in the provision of urban public
works services including experience in a combination of water, sewer, stormwater, solid waste, construction management, or operations
and maintenance, plus supervisory responsibility. A Master’s Degree
and / or PE certification are preferred but not required.

COMPENSATION
The salary range for the Public Works Director is $14,136 - $18,383
monthly and placement within this range is dependent upon experience.
The City also offers a generous benefits package including:

•
•
•
•
•

Medical, Vision, Prescription, and Dental Insurance
Personal Time Off and Paid Holidays
Washington State PERS Retirement System
Deferred Compensation (457 Plan) and 401 Plan with 1% City match
Other benefits such as life and disability insurance

TO APPLY
If you are interested in this outstanding opportunity, please apply online
at:
www.bobmurrayassoc.com
Filing Deadline:
Open Until Filled
Following the closing date, resumes
will be screened according to the
qualifications outlined above. The
most qualified candidates will be
invited to personal interviews with
Bob Murray & Associates. A select
group of candidates will be asked
to provide references once it is
anticipated that they may be recommended as finalists. References
will be contacted only following
candidate approval. Finalist interviews will be held with the City of
Vancouver, WA. Candidates will be
advised of the status of the recruitment following selection of the
Public Works Director.
If you have any questions, please
do not hesitate to call Ms. Valerie
Phillips at:
(916) 784-9080

PUBLIC
WORKS
DIRECTOR

THE COMMUNITY
With a population of over 195,000 residents, Vancouver, Washington sits on
the north bank of the Columbia River
directly across from Portland, Oregon. The
Pacific Coast is less than 90 miles to the west
and the Cascade Mountain Range rises on the
east. Mount St. Helens National Volcanic Monument
and Mt. Hood are less than two hours away while the spectacular Columbia River Gorge National Scenic Area lies 30 minutes
to the east. The Fort Vancouver National Historic Reserve, a
national park, is adjacent to downtown and honors the rich history
and heritage of the City. Vancouver combines the excitement of
a major metropolitan area with a welcoming atmosphere and
abundant recreational opportunities.
Vancouver enjoys mild weather with less average annual rainfall
than cities like Boston, Washington D.C., or Atlanta. Its seasons are
distinct and summer temperatures generally climb into the 80s
while winter nights rarely fall below 30 degrees. This moderate climate
creates lush forests and abundant foliage. The Columbia River is a
central feature of the local environment as it connects and sustains the
community. The river provides fantastic recreational opportunities and
helps nurture wildlife, evergreen forests, agriculture, neighborhoods,
and businesses.
The City of Vancouver is in a period of significant growth and urbanization,
adding more than 30,000 residents in the last 10 years, and has a current
development pipeline that could add as many as 30,000 more residents
in the next 6-10 years. There are multiple urban center developments
planned or underway across the City, such as The Waterfront Vancouver, a 32-acre, high density, mixed use urban development anchored
by the signature 7.3-acre Vancouver Waterfront Park; the 63 acre Cityled Heights District redevelopment project; the 172 acre mixed use
Vancouver Innovation Center; and the 200+ acre Riverview Gateway
District, which includes the HQ redevelopment and Columbia Palisades
mixed use centers.
Collectively, these developments will contribute more than 10,000
new jobs in the coming years and continue to cement Vancouver’s
emerging identity as a leading community
in the greater metropolitan area.
Other economic drivers in the
community include industries such as healthcare
and education (with
Washington State University – Vancouver
and Clark College
campuses) as well
as
headquarters
and traded sector

businesses such as Banfield Pet
Hospital headquarters, Hewlett
Packard research campus, ZoomInfo, Papa Murphy’s Pizza, Nautilus,
and significant silicon technology
and biotech industry clusters.

THE DEPARTMENT
The Public Works Department keeps
drinking water clean and makes
sanitary sewer and wastewater
treatment facilities reliable and environmentally effective. The Department also oversees construction
and designs new streets, resurfaces existing streets, keeps signals
operating, and ensures streetlights
remain shining. The Public Works
Department helps neighborhoods
plant trees and oversees garbage
and recycling services for costeffective rates. They also protect
waterways and groundwater aquifers and strive to make it fun for all
ages to learn how to use natural
resources wisely.
The City organization has 1,196 employees and a $1.3B biannual budget. The Public Works Department
has approximately 370 full time
employees and is organized into six
primary divisions: Streets & Transportation, Operations, Construction
Services, Utilities Engineering, Environmental Resources, and Finance
& Asset Management. Programs
and services include: water, wastewater, drainage, and solid waste
utilities with associated utility billing
services; streets, traffic engineering,
and pavement management; planning, development review, engineering, construction management and
survey services for public and private
transportation and utility infrastructure projects; grounds, parks, and
sensitive lands maintenance; fleet,
facilities, urban forestry, cemeteries,
Pearson Airport and the Water
Resources Education Center.

THE POSITION
Reporting to the Deputy City
Manager, the Public Works
Director is a highly responsible executive level position and a key contributor
to the City’s leadership
team. The Director performs complex managerial and professional work
in planning, organizing, directing, and overseeing the
operations of Vancouver’s Public
Works Department to maintain the
quality and safety of the City’s infrastructure and deliver associated programs and services
reliably, efficiently, and cost effectively. The Director provides leadership
and strategic direction to the Department, coordinates activities with
other departments and outside agencies, and provides highly responsible and complex administrative support to the City Manager.
The Public Works Director will continuously monitor and evaluate the
efficiency and effectiveness of service delivery methods and procedures;
assess and monitor workload, administrative and support systems,
and internal reporting relationships; identify opportunities for innovation
and improvement; and direct the implementation of changes. This person
will also select, train, motivate, and evaluate Department personnel;
provide or coordinate staff training; work with employees to correct
deficiencies; and implement discipline and termination procedures.
Other Essential Job Functions:

• Provide exceptional, innovative leadership for the
full portfolio of functions within the Public Works
Department in support of achieving Vancouver’s
community vision.

• Advise the City Manager and Deputy City Manager
on key areas of expertise and serve in a collaborative leadership capacity with colleagues
from other departments such as community
planning, parks, and economic development.

• Represent the Public Works Department to other
City departments, elected officials, and outside
agencies. Communicate transparently and provide
staff assistance and advice to the Deputy City Manager,
City Manager and City Council.

• Prepare and present staff reports and other necessary
correspondence. Negotiate and resolve sensitive, significant, and controversial issues.

• Plan, direct and coordinate, through subordinate level
managers, the Public Works Department’s work plan;

meet with management staff to
identify and resolve problems;
assign projects and programmatic areas of responsibility; review and evaluate work methods
and procedures.

• Champion with staff and others
the values of diversity, equity,
and inclusion (DEI).

• Support a culture of adaptability,
openness, personal well-being,
innovation, mutual commitment,
and respect, and expecting the
best from ourselves and others.

THE IDEAL
CANDIDATE
The City is seeking an experienced
generalist with a collaborative
mindset to serve as the next Public
Works Director. The ideal candidate
has the expertise and confidence
to lead the Department for the
betterment of the community
and has a proven track record of
excellent leadership and motivation
of staff. A forward thinking and
emotionally intelligent candidate
with a problem-solving mindset
will do well. The selected
candidate will understand
the essential role that
Public Works plays in
emergency response
and prize a culture of
cohesion, high morale, and recognition
of service.
The ideal candidate is
a champion of DEI and
holds this as a core value.
They understand the importance
and have the ability to respect all
levels of staff and will bring the
Department together as a cohesive
unit. The Public Works Director has
the ability to not only manage
staff in the Department, but also
work collaboratively among the
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is a good sense of humor coupled with accountability
and integrity.
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concerns, and needs; and analyze problems, identify alternative
solutions, project consequences, and implement recommendations
in support of goals. The Public Works Director must also demonstrate
their ability to work effectively with others and must have the skillsets
to anticipate customer needs. They will communicate clearly and
concisely and must have the ability to understand the City’s political
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