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THE COMMUNITY

The City of Vallgjo is located in Solano County
and has a population of approximately
121,000 residents. Vallejo is a highly diverse
community located midway between the
cities of Sacramento and San Francisco. It is a
friendly, active waterfront community that attracts
innovative, hardworking people and takes great
pride in its 148- year history and maritime heritage. With

a mild year-round climate and easy access to various recreational
opportunities, residents of Vallejo are situated to take advantage of

the best of what the area has to offer. Golf, museums, performing arts,
boutique shopping, brewpubs and a wide selection of restaurants are
available in Vallejo. Residents and visitors alike enjoy Vallejo’s delightful
historical downtown area, weekly downtown farmer’s market, marinas,
waterfront, festivals, and beautifully restored Victorian homes and business
fronts. Vallejo is also home to Six Flags Discovery Kingdom, one of America’s
only combination wildlife, oceanarium and theme parks. Vallejo’s Main
Street Designation in 2000 and two historic districts are a reflection of the
City’s pride in and emphasis on maintaining the character and heritage of
Vallejo.

The City of Vallegjo is in close proximity to the major employment and tourist

areas in the region, approximately nine miles from Napa, 32 miles from San

Francisco, 22 miles from Oakland and 47 miles fromn Sacramento. It is well

connected to these areas via I-80 and I-780, as well as Highways 37 and 29.
In addition to being close to four major highways, Vallejo is also serviced
directly by Union Pacific Railroad and is convenient to the regional ports of
Oakland, San Francisco and Richmond. Ferry service is available to San Francisco
and air travel is available through San Francisco, Oakland, and Sacramento
International Airports. The Vallejo City Hall is located in a beautiful bay-front
park with the ferry terminal service located nearby. The City is updating its
downtown and waterfront development plans, which wiill ultimately transform
Vallejo’s waterfront area into a transportation-oriented mixed-use area of
shops, restaurants, offices, residential and open space. For decades, the
naval base on Mare Island had been the City’s economic engine. The base
closed in the 1990s, and the City is now working with the current property
owner on an updated Specific Plan, which will transform the island into a

mix of residential, commercial, and industrial uses.

CITY GOVERNMENT

Vallejo is a full service, charter city with a fiscal year 2024-25 all funds
budget of $285 million and 682 FTES. The City Council is composed of six
Council Members who are elected by district and a directly elected
Mayor. Council Members and Mayor serve for staggered terms of four
years. The City Council has identified five key priorities for the City: public
safety, economic development, housing and homelessnhess, youth
development, and organizational efficien-

cy. The City is organized into the
following departments: Police, Fire,
Public Works, Water, Planning
and Development Services,
Economic Development,
Housing, Finance, Human
Resources, Information
Technology, City Manag-

er, and City Attorney. The
City Manager’s office
encompasses divisions

for communications
and engagement, city

clerk, risk management, homelessness
programs, participatory budgeting,
intergovernmental affairs, grant man-
agement, community events, and youth
programs. Staff in the City Manager’s
office, the department heads, and
other City employees are collaborative,
innovative, and dedicated, making it
an exciting and engaging workplace.

THE POSITION

Under general supervision of the
Assistant City Manager, the Economic
Development Director manages the
operations of the Economic Develop-
ment Department, including the devel-
opment and implementation of goals,
objectives, policies, and priorities. The
Economic Development Director coor-
dinates assigned activities with other
City Departments and outside agencies
and provides highly responsible and
complex administrative support to
the City Manager’s Office, Economic
Development Commission, and City
Council. Participation on a variety of
boards and commissions and attending
and participating in professional group
meetings is essential. This position
selects, trains, motivates, evaluates,
and implements discipline proce-
dures for Economic Development
Department personnel. The Depart-
ment currently has seven authorized
positions, including the Director, with
four filled.

The Director is responsible for managing
and participating in the development
and administration of the Economic
Development Department’s budget
and work plan. The incoming Director
will have the unique opportunity to
lead interesting upcoming development
and redevelopment projects in the
City of Vallejo. Upcoming development
projects will involve business and
housing development on the Water-
front, Downtown Vallejo, Blue Rock
Springs, Connolly Corridor, Solano 360,
and Costco-Fairview. The redevelop-
ment of Mare Island, the nation’s first
naval station on the West Coast
which closed in 1996, will involve the
beautification of more than 100 busi-
nesses, Touro University, a nature
preserve, trails, celebrated history,
and a thriving residential community.
The next incumbent will have the
opportunity to work directly with
businesses and property owners and
will use their collective vision and



skills to guide and shape the City
of Vallejo for years to come.

As the public face of economic
development inside and out-
side the City, the Director
will explain and promote
Economic Development De-
partment programs, policies,
and activities as well as
negotiate and resolve sensi-
tive, significant and contro-
versial issues. The Director
promotes the City and its
opportunities directly to business-
es, at conferences, and through
various media means and coordinates
Economic Development Department
activities with those of outside agencies

and organizations. It is important that the

Director stay abreast of new trends and innovations as well as identify
opportunities for improvement and direct the implementation of changes.
Other duties include but are not limited to:

e Further developing and implementing the City’s Economic Development
Strategic Plan, and preparing updates to it beginning in 2026-27.

e Assisting with the City’s strategy and execution for the redevelopment of
Mare Island.

® Directly and energetically engaging with business owners, property owners,
investors, and other stakeholders in the economic development ecosystem
to attract, retain, and expand businesses.

e Simultaneously developing and implementing innovative, effective short-
term and long-term programs and strategies.

e Continuously monitoring and evaluating the efficiency and effectiveness of
service delivery methods and procedures.

e Writing and reviewing staff reports related to economic
development issues, programs and projects and present
reports to a variety of commissions, committees, boards
and the City Council.

e Supervising and leading negotiation of exclusive
negotiating agreements, development and disposition
agreements, leases and other real-estate related
matters and agreements to support the goals and
objectives of the Department.

e Conferring with engineers, developers, architects, a
variety of agencies, other partners, and the general
public in acquiring information and coordinating invest-
ment, job creation, potential development, and related
matters

e Analyzing the effects of new legislation dealing with economic
development, redevelopment, asset management, land use,
planning, or environmental issues for City implementation
impacts.

e Responding to and resolving difficult and sensitive inquiries
and complaints and provide exceptional internal and external
customer service.

e Performing related duties and responsibilities as required.

THE IDEAL
CANDIDATE

The City of Vallejo is seeking an expe-
rienced, innovative, and enthusiastic
professional to serve as the new
Economic Development Director. The
City is looking for someone who can
individually advance economic devel-
opment in the city as well as provide
leadership and direction for the
Economic Development Department,
including developing, implementing,
and administering effective and effi-
cient economic development, redevel-
opment, and asset management
services. The ideal candidate is excited
about working with the local community
and regional stakeholders to improve
the quality of life in Vallejo and pos-
sesses the ability to create and
implement effective strategies and
programs and select, supervise,
mentor, train, direct, delegate to, and
evaluate staff. Candidates must have
knowledge of and the ability to interpret
and apply pertinent Federal, State,
and local laws, codes, policies, pro-
cedures, and regulations. The ability
to effectively collaborate with internal
and external stakeholders in the exe-
cution and implementation of key
projects and strategic initiatives as
well as establishing and maintaining
positive working relationships with all
people contacted during work is
essential for this role. Excellent
verbal and written communi-
cation skills as well as the
ability to gain cooperation
and build consensus
through discussion and
persuasion are required.
Candidates must have
a record of effectively
presenting information
to a variety of audiences
as well as preparing
clear and concise policy,
administrative, and financial
reports.

Candidates for this position must
have demonstrated effective use
of and knowledge in economic
development, redevelopment, asset
management, financing, urban plan-
ning, and building programs. The ability
to identify and respond to community
and City Council issues, concerns, and
needs is essential. The ideal candidate
has experience analyzing problems,



identifying solutions, projecting consequences of proposed

actions and implementing recommendations in support of

goals, as well as managing and inspiring staff. Knowledge of
organizational and management practices as applied to the

analysis and evaluation of programs, policies and operational

needs is required. Candidates must possess the ability to identify,
coordinate, and resolve a wide variety of interests in the development

of economic development policy including new service delivery
methods, procedures, and techniques. Qualified candidates wiill
possess a bachelor’s degree with major course work in planning,
economic development, business, public administration, or a related
field or the required equivalent work-related experience; along with
seven (7) years of demonstrated, increasingly responsible professional
experience in the fields of planning, economic development, housing,
redevelopment or community development, to include four years of
administrative or supervisory responsibility. A graduate degree is highly
desirable. Possession of a valid California Class C Driver’s license with a
satisfactory driving record is required. A CEcD, ACE, or AICP professional
credential is highly desirable.

COMPENSATION

The annual salary range for the Economic Development Director position is

$171,381 to $208,315 with a 5% cost-of-living increase in July 2025. In addition
to the cost-of-living increase in July, base salary is currently under review.
Placement within this range is dependent upon experience and qualifications.
The City also provides an excellent array of benefits that include:

Retirement (CalPERS) -
Classic: 2.7% at 55 formula, Social Security, full benefits, 9% of salary.
PEPRA. 2% at 62 formula, Social Security, full benefits, 7.75% of salary.

Health Insurance - PERS Hospital and Medical Care Act. Employees select
one of many different plans available. The City pays $300 and the difference
between $300 and maximum of 80% of the Kaiser Region 1 rate is paid
through a Section 125 cafeteria/Flexible Benefits Health and Welfare Plan.
Employee pays the difference between the City contribution and full premium
for the plan selected.

Dental - Delta Dental Plan of California Group 2366. Delta pays 70% of
covered benefits in Ist year with a conditional increase to 100%.

Vision - Vision Service Plan (VSP).

Vacation Hours -
0-3 yrs service: 10 working days
3-9 yrs service: 15 working days
9-15 yrs service: 20 working days
15+ yrs service: 25 working days
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Holidays - 12 paid holidays per year.

Sick Leave - 12 hours accrued for
each full month of employment.

Administrative Leave - 80 hours per
calendar year.

Other Benefits - Medical Flex Benefit,
Workers’ compensation, Employee
Assistance Program, Deferred Compen-
sation, Flexible Spending Arrangement,
Life Insurance, Voluntary Life, Long-
Term Disability, Voluntary Short-Term
Disability.

TO APPLY

If you are interested in this outstanding
opportunity, please apply online at:

www.bobmurrayassoc.com

Filing Deadline:
August 3, 2025

Following the closing date, resumes
will be screened according to the
qualifications outlined above. The
most qualified candidates will be
invited to personal interviews with
Bob Murray & Associates. A select
group of candidates will be asked to
provide references once it is anticipat-
ed that they may be recommended as
finalists. References will be contacted
only following candidate approval.
Finalist interviews will be held with the
City of Vallejo. Candidates will be
advised of the status of the recruitment
following selection of the Economic
Development Director.

If you have any questions, please do
not hesitate to call Mr. lan Schmutzler
at:

(916) 784-9080
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https://www.bobmurrayassoc.com/search-summary?broc_id=7152
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