
municipal challenges and serve as an effective facilitator, 
consensus builder, and skilled negotiator. Strong leader-
ship, motivation, team building, and conflict resolution 
skills are critical, as is the ability to communicate clearly 
and effectively, both orally and in writing.

The selected City Manager will be forthright, honest, respectful, 
and accessible, serving as a trusted resource to the City Council 
and staff. A sense of humor and the ability to bring energy and 
positivity to the organization are valued, along with a commitment 
to professionalism and public service excellence.

A Bachelor’s degree in public administration, business administration, 
political science, or a related field is required, along with seven years 
of progressively responsible experience in city government, including 
at least five years in municipal administration and three years in a 
high-level administrative role such as department head or Assistant 
City Manager. A Master’s degree is desirable.

COMPENSATION
The outgoing City Manager had an annual salary of $233,844; salary 
will be dependent on qualifications and experience. In addition, South 
Lake Tahoe offers a competitive benefits package, including:

Deferred Compensation – Additional employee paid retirement benefit 
through payroll deduction. The City participates in the ICMARC.

Retirement – The City provides retirement benefits through the Public 
Employees’ Retirement System (PERS). 

Holidays – 13 paid holidays per year.

Unrepresented Executive Management Team employees PTO shall 
accrue at the levels below: 

Year 1 thru 3. . . . . 224 
Year 4 thru 5 . . . . 264 
Year 6 thru 7 . . . . 272 
Year 8 thru 9 . . . . 280 
Year 10+ . . . . . . . . . 304

Health, Dental – The City offers a sponsored health insurance plan (High 
Deductible Plan HDHP/HSA) with a City HSA contribution of: EO - $2,500/
Year, E+1 or Fam - $4,200/Year. Sponsored dental and vision insurance 
is also available.

TO APPLY
If you are interested in this out-
standing opportunity, please apply 
online at:

www.bobmurrayassoc.com
Filing Deadline:

April 2, 2026
Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will be 
invited to personal interviews with 
Bob Murray & Associates. A select 
group of candidates will be asked 
to provide references once it is 
anticipated that they may be rec-
ommended as finalists. References 
will be contacted only following 
candidate approval. Finalist interviews 
will be held with the City of South 
Lake Tahoe. Candidates will be 
advised of the status of the recruit-
ment following selection of the City 
Manager. 

If you have any questions, please do 
not hesitate to call Ms. Valerie Phillips 
at:

(916) 784-9080

CITY MANAGERCITY MANAGER



COMMUNITY
Nestled along the southern shore of one 
of the world’s most beautiful alpine lakes, 
the City of South Lake Tahoe offers a setting 
of exceptional natural beauty and environ-
mental significance. Its location, adjacent to 
Nevada’s gaming casinos, renowned ski resorts, 
and an extensive network of hiking and biking 
trails, has made South Lake Tahoe a premier year-round 
destination. Internationally known for its crystal-clear lake, world-class 
skiing, fishing, camping, and outdoor recreation, the City is home 
to approximately 21,000 residents who often describe life here as 
nothing short of paradise.

South Lake Tahoe enjoys four distinct seasons, each offering its own 
rhythm and rewards, while summer temperatures rarely exceed 80 
degrees. Summers draw mountain bikers and hikers to miles of scenic 
trails. In the fall, the basin transforms into a vibrant canvas of changing 
leaves. Winter snowfall allows access to some of the nation’s most 
celebrated ski and snowboard destinations, while spring ushers in renewal 
and the anticipation of another spectacular year at the lake.

Residents of South Lake Tahoe are known for their active lifestyles and 
strong commitment to environmental stewardship. Many have chosen 
Tahoe to escape urban congestion, discovering that quality of life is 
enhanced by the region’s natural surroundings and small-town character. 
Despite its mountain setting, the City remains well connected, located 
approximately one hour from Reno and Sacramento and within four 
hours of San Francisco, offering both tranquility and accessibility.

The Lake Tahoe Unified School District serves the community with five 
elementary schools, one middle school, one comprehensive high school, 
and a continuation high school offering alternative educational pathways. 
Students benefit from a range of exemplary programs designed to meet 
the needs of a diverse population.

Tourism is the cornerstone of the local economy, accounting for an estimated 
80 percent of all jobs. While many positions are seasonal, the industry 
provides substantial employment. The gaming industry is another major 
employer for residents of both California and Nevada, and ongoing efforts 
are focused on diversifying the region’s economic base.

Additional major employers include Barton Memorial Hospital, Lake 
Tahoe Community College, El Dorado County, the United States Forest 
Service, the South Tahoe Public Utility District, and several ski resorts, 
including Heavenly, Sierra-at-Tahoe, and Kirkwood. The City also 
offers a variety of retail and service employment 
opportunities.

With its clean air, close-knit 
community, abundant recre-
ational amenities, and di-
verse entertainment op-
tions, South Lake Tahoe 
continues to attract 
those seeking both 

professional opportunity and an ex-
ceptional quality of life. Among the 
City’s most distinctive residential 
neighborhoods is Tahoe Keys, featur-
ing waterfront homes and condo-
miniums, many with private boat 
docks, set along a network of canals 
providing direct access to the lake.

ORGANIZATION
The City of South Lake Tahoe, incor-
porated in 1965, operates under a 
Council–Manager form of government. 
Policy direction is provided by a 
five-member City Council elected 
at large to staggered four-year 
terms. Elections are held in even-
numbered years, with two Council 
Members elected in one cycle and 
three in the next. Each year, the City 
Council selects one of its members 
to serve as Mayor and another as 
Mayor Pro Tem for one-year terms.
In addition to their legislative respon-
sibilities, Council Members serve as 
board members for the South Tahoe 
Redevelopment Agency and the 
South Tahoe Joint Financing Authority. 
The Council also appoints a number 
of ad hoc committees annually and 
makes appointments to various 
boards and commissions.
The City employs approximately 
229 staff members and operates 
with a 2025–2026 General Fund 
budget of $67.3 million and a total 
City budget exceeding $246 million. 
The Administrative Services Depart-
ment includes the Office of the City 
Manager, as well as Risk Management 
and Human Resources functions.
The City Manager serves as the 
Chief Executive Officer of the City, 
with full responsibility for directing 
municipal operations and imple-
menting City Council policy. The City 
Manager is accountable to the City 
Council for the overall performance 
of the organization and for advancing 
the City’s mission and strategic 
priorities. The City Attorney is 
appointed by the City Council, while 
the City Clerk and City Treasurer are 
elected positions.
City departments include the City 
Clerk’s Office; City Attorney’s Office, 

an Assistant City Manager 
responsible for Communica-
tions, and oversight of the 
Airport and Transportation 
contracts, Development 
Services (Planning and 
Building & Safety) Finance 
(including Information Tech-
nology and Purchasing); 
Public Works (Engineering, 
Streets, Facilities, and Snow 
Removal); Parks and Recre-
ation; Fire (Emergency Medical 
Services, Fire Prevention, and 
Fire Suppression); and Police, 
which includes Code Enforcement.

POSITION 
Under the direction of the City Council, the City Manager serves as the 
City’s chief executive officer and is responsible for implementing Council 
policy through the planning, organization, direction, and control of all 
municipal operations. This includes oversight of Police, Fire, Finance, 
Planning, Building, Parks and Recreation, Public Works, the Airport, Human 
Resources, and administrative services. The City Manager also develops 
policy recommendations for City Council consideration and provides 
highly responsible and complex administrative support to the City Council. 
Key responsibilities include, but are not limited to, the following:

• Coordinating City activities with external agencies and organizations; 
providing executive-level staff support to the City Council; and preparing 
and presenting staff reports, recommendations, and related correspon-
dence.

• Directing and overseeing the development and implementation of the 
City’s work plan; assigning and monitoring projects, programs, 
and initiatives; and evaluating departmental performance, 
methods, and procedures.

• Providing direct oversight of Human Resources, and 
Special Projects functions within the City Manager’s 
Office. All Directors, as well as the Fire Chief and 
Police Chief, report to the City Manager.

• Overseeing the development and administration 
of the City’s operating and capital budgets, in-
cluding preparation and presentation of the pro-
posed annual budget and salary plan; forecasting 
revenues and expenditures; and monitoring fiscal 
performance.

• Selecting, training, motivating, and evaluating executive 
and management staff; supporting leadership develop-
ment; addressing performance issues; and administering 
discipline and termination in accordance with City policies.

• Representing the City before community organizations, pro-
fessional associations, and intergovernmental partners; 
and participating in regional and professional committees.

• Responding to citizen inquiries and concerns; investigating 
issues; and developing appropriate responses and action 
plans to achieve resolution.

• Researching, analyzing, and prepar-
ing complex administrative studies, 
reports, and written correspondence.

• Serving as the City’s Personnel 
Officer, with authority to appoint, 
promote, discipline, and remove 
City employees in accordance 
with personnel rules, except for 
positions appointed or elected 
by the City Council.

• Serving as Executive Director of 
the South Tahoe Redevelopment 
Agency.

• Performing related duties as required.

IDEAL CANDIDATE
The City Council seeks a highly 
accomplished City Manager with 
exceptional financial and government 
finance expertise and a strong 
understanding of California municipal 
operations, including redevelopment 
law, labor relations, and intergov-
ernmental affairs. The ideal candidate 
will bring demonstrated experience 
in economic development, affordable 
housing, and ideally tourism, along 
with a proven ability to build effective 
partnerships at the federal, state, 
local, and public and private levels.

This individual will be a decisive, 
politically astute, and transparent 

leader who promotes team-
work and fosters a positive, 

cohesive, and inclusive 
organizational culture. 
Known for being ap-
proachable, profes-
sional, and engaging, 
the successful candi-
date will establish and 
maintain strong working 

relationships with the 
City Council, staff, com-

munity groups, and external 
partners. Visibility in the 

community and active partici-
pation in community events and 
initiatives are essential.

The City seeks a creative, resourceful, 
and innovative manager who is 
proactive, hardworking, and focused 
on the City’s long-term fiscal health. 
The ideal candidate will offer visionary 
yet practical solutions to complex 
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