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THE COMMUNITY

Rio Vista is a historic river town on the
California Delta, about an hour away
from San Francisco and Sacramento.
Founded during the Gold Rush era as

a stop on the river route between the
Pacific Ocean and the Sierras, the city’s
downtown riverfront district and its dining,
shopping, live music,and community events
draw visitors from across the region. Surrounded

by over 1,000 miles of waterway, Rio Vista is the kind
of place that rewards the drive.

The City is comprised of an elected Mayor and four City Council
Members who are each elected for staggered four-year terms. A
Vice Mayor is appointed annually.

THE POSITION

The City of Rio Vista is seeking an innovative and relationship-oriented
Economic Development Manager to lead the City’s efforts to
strengthen and diversify the local economy. Reporting directly to
the City Manager and providing support to the Director of Public
Works, this key mid-management position serves as the City’s primary
economic development strategist and business liaison. The successful
candidate will play a central role in shaping Rio Vista’s economic future
by fostering strategic partnerships, supporting business growth,
attracting new investment, and implementing initiatives that enhance
the City’s long-term economic vitality.

This is a dynamic and highly visible position with responsibilities
spanning economic development strategy, business attraction and
retention, redevelopment, real estate, marketing, public engage-
ment, and policy implementation. The Economic Development
Manager serves as the City’s ambassador to developers, investors,
business owners, and regional partners while collaborating closely
with City leadership, elected officials, community organizations,
and other stakeholders to advance economic opportunities
throughout the community.

Key responsibilities include developing
and implementing business
recruitment and retention
strategies;  promoting
entrepreneurship and
commercial investment;
managing City real
estate transactions

and lease negotiations; administering
economic development grants and
incentive programs; conducting
market research, demographic and
financial analyses, and development
feasibility studies; preparing reports
and presentations for City leader-
ship; negotiating development
agreements and contracts; over-
seeing consultant procurements;
monitoring legislative and industry
trends; and representing the City
at community, regional, and pro-
fessional meetings. The Economic
Development Manager also works
collaboratively across City depart-
ments to implement innovative pro-
grams that encourage sustainable
economic growth while enhancing
the quality of life for residents
and businesses.

THE IDEAL
CANDIDATE

The City of Rio Vista seeks a
collaborative, strategic, and for-
ward-thinking economic develop-
ment professional with a passion for
building partnerships and creating
opportunities for sustainable
community growth. The ideal
candidate is an innovative problem
solver who thrives in a dynamic
environment and possesses the
political acumen, diplomacy, and
interpersonal skills necessary to
successfully work with elected
officials, developers, business
owners, community organizations,
regional agencies, and residents.

The successful candidate will be a
skilled communicator and rela-
tionship builder with experience
developing and implementing
business attraction, retention,
and expansion strategies. They
will be comfortable serving as the
City’s representative in negotia-



tions, public meetings, and \
outreach  efforts  while A
effectively  coordinating \
with major stakeholders 'ﬂ | '
including, but not limited :
to, California Forever.
The ideal candidate
will demonstrate sound
judgment, creativity, and
initiative while balancing
competing priorities and
navigating complex economic
development issues.

The selected individual will have
experience preparing strategic plans,

marketing materials, and professional presentations; conducting
market research and financial analyses; administering incentive and
grant programs; negotiating agreements and real estate transactions;
and interpreting development regulations, policies, and legislation.
They will possess strong analytical abilities, exceptional organizational
skills, and the ability to evaluate complex issues, build consensus,
resolve conflicts, and achieve results through collaboration.

Qualified candidates will possess the equivalent of a bachelor’s
degree from an accredited college or university with major coursework
in public administration, business administration, economics,
planning, marketing, or a closely related field. A minimum of three (3)
years of progressively responsible professional experience in
economic development, redevelopment, real estate, marketing,

or aclosely related field is required. Experience working
in or with local government and knowledge of
California economic development practices,
public-private  partnerships, and municipal
development processes are highly desirable.

COMPENSATION

The monthly salary for the Economic Development
Manager is $11,842 - $14,394; placement within
this range is dependent on qualifications and
experience. The City of Rio Vista offers a compre-
hensive benefits package including:

RETIREMENT - The City participates in the California
Public Employees’ Retirement System (CalPERS). Benefits
include 2% @ 55 formula, military buy back option and
credit for a portion of unused sick leave upon retirement.
Vested at five (5) years of continuous service.

Hire date on or after 1/1/13 and deemed “PEPRA”
member: (New member = no prior PERS/reciprocal

employment or a break in service
greater than 6 months). Formula
for new members is 2% at 62 with
a required employee contribution
and three (3) year’s final com-
pensation.

Hire date on or before 12/31/12
and deemed “CLASSIC” member:
(Classic member = prior PERS/
reciprocal employment with less
than 6 month break in service)
2% @ 55.

Effective January 1, 2013, every
new enrollment will be tested by
CalPERS against this definition of
“new member”, regardless of
whether the enrollment is for a
first-time CalPERS member or
existing CalPERS member.

SOCIAL SECURITY/MEDICARE -
The City participates in Social
Security (6.2%) and Medicare
(1.45%).

DEFERRED COMPENSATION -
Employee may participate in the
City’s Deferred Comp plan, a
457(b) plan with Voya.

HEALTH INSURANCE -
Through CalPERS, em-
ployees have several
plans in which to
choose from; three
PPQO’s which include
PERS Choice, PERS
Select and PERS Care
and several HMO’s;
Kaiser  Permanente,
Blue Shield of California,
Health Net of California,
UnitedHealthcare and Western
Health Advantage.

The City pays 90% and the
employee currently contributes
10% of the monthly cost of their
selected medical plan.



CASH-IN-LIEU - If Employee elects to forego health
coverage through the City, the Employee is entitled
to receive a monthly cash-in-lieu benefit of $600 for
2-party coverage or $750 for family coverage.

DENTAL INSURANCE - Currently the City pays 100% for
employee and family. The City offers one plan, Guardian.

VISION INSURANCE - Currently the City pays 100% for
employee and family. The City offers one plan, VSP.

LIFE INSURANCE - Currently the City pays 100% for employee
only. The City offers a $25,000 plan through The Standard.

LEAVES -

Holiday - Sixteen (16) observed holidays including two floating
holidays.

Vacation - 12 days accrued for years 1 - 3, 15 days accrued for
years 4 - 7 years, 18 days accrued for years 8 - 11, and up to 25 days
for 20 years and over

Sick Leave - 3.69 hours per pay period (26 pay periods per year)

Management Leave - 60 hours allocated on January 1 of each year
to be used by December 31st

Other Leaves - Bereavement, Jury Duty and Military Leave

LONGEVITY - A 2.5% longevity step increase will be granted after an
employee completes his/her 7.5 years of service, 10 years of service,
12.5 years of service,15 years of service, and 20 years of service.

Employees shall receive a 5% longevity step increase when they reach
their 25th year of service. The longevity step increase will be included
as part of the base pay for the computation of overtime, holiday pay
and vacation pay.

TO APPLY

If you are interested in this
outstanding opportunity, please
apply online at:

www.bobmurrayassoc.com

Filing Deadline:
September 20, 2026

Following the closing date, resumes
will be screened according to the
qualifications outlined above. The
most qualified candidates will be
invited to personal interviews
with Bob Murray & Associates. A
select group of candidates will be
asked to provide references once
it is anticipated that they may
be recommended as finalists.
References will be contacted only
following candidate approval.
Finalist interviews will be held with
the City of Rio Vista. Candidates
will be advised of the status of the
recruitment following selection
of the Economic Development
Manager.

If you have any questions, please
do not hesitate to call:

Mr. lan Schmutzler
(916) 784-9080
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https://www.bobmurrayassoc.com/search-summary?broc_id=7282
https://www.bobmurrayassoc.com/search-summary?broc_id=7282

