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THE
COMMUNITY

Nestled in the heart of the Antelope

Valley, the City of Paimdale is a vibrant
and growing community where innovation,
opportunity, and quality of life intersect.
Home to approximately 166,000 residents,
Palmdale is one of Southern California’s fastest-

growing cities and is recognized for its diverse neighborhoods,
family-friendly environment, and strong sense of community.

Residents enjoy more than 25 parks, year-round sunshine, scenic
desert landscapes, and a variety of recreational, cultural, and
community events. As a regional hub for aerospace, advanced
manufacturing, and emerging technologies, Palmdale offers a
unigue blend of economic opportunity and affordability. Ongoing
investments in infrastructure, public services, and economic
development continue to enhance the quality of life for residents
and businesses alike.

With a variety of educational opportunities, including strong public
and private schools, convenient access to Southern California
employment centers, and a commitment to innovation and public
service, Palmdale is a dynamic community with a bright future.

THE ORGANIZATION

The City of Palmdale is a forward-thinking municipal organization
dedicated to delivering exceptional public services and enhancing
the quality of life for its residents. Guided by a culture of innovation,
accountability, collaboration, and continuous improvement, the City
empowers employees to contribute ideas, solve challenges, and
make a meaningful impact in the community. The organization’s
success is driven by talented professionals who are committed to
excellence and responsive local government.

THE DEPARTMENT

The City Attorney’s Office serves as a trusted legal partner to the City
Council, City Manager, City Departments, and affilioted agencies.
The City Attorney is an appointed position pursuant to Government
Code 27640 et seq. The office provides legal counsel on a wide range
of municipal matters, including governance, public transparency
laws, land use and development, zoning, labor and employment law;,
procurement, utilities, code enforcement,

litigation, and risk management.
The City Attorney also sup-
ports various regional and
affiliated entities, help-
ing ensure sound legal
guidance is integrated
into strategic and
operational decision-
making.

THE POSITION

The City of Palmdale seeks an
accomplished and strategic munici-
pal attorney or public law firm to
serve as its chief legal officer and
trusted advisor to elected officials
and executive leadership. This is
a unigue opportunity to guide the
evolution of the City’s legal services
model as the organization assesses
whether to continue with contracted
legal services or pursue anin-house
or hybrid model.

The City Attorney is appointed by
and accountable to the City Council
and, as a member of the City Man-
ager’s executive leadership team,
works together with the City lead-
ership to provide legal and strategic
counsel on complex municipal
law, governance, policy, and risk
management matters. The position
plays a critical role in supporting
effective decision-making, advancing
organizational priorities, protecting the
City’s legal interests, and fostering
innovation, operational excellence,
and public trust.

The City Attorney will be a collabor-
ative and solutions-oriented leader
who can navigate complex legal
and political environments, provide
practical and business-minded
legal advice, and build strong
relationships with elected officials,
executive leaders, staff, and com-
munity stakeholders. This role offers
a rare opportunity to establish a
lasting legacy by helping build
and lead the next chapter of legal
services for one of California’s most
dynamic and growing communities.

Key Responsibilities

e Serve as chief legal advisor to
the City Council, City Manager,
City departments, and affiliated
agencies.

e Provide legal counsel on municipal
governance, ethics, conflicts of
interest, public meetings, public
records, and regulatory compliance.

e Appear before courts and at
administrative proceedings to
represent the City’s interests as



required. Prosecute civil
remedies to enforce City
ordinances, abate public
nuisances, recover for
damages to City proper-

ty, and condemn prop-
erty for public purposes

or other matters.

e Direct and oversee
litigation, claims, and
dispute resolution strat-
egies, including the man-
agement of outside counsel.

e Draft, review, and negotiate
ordinances, resolutions, contracts,
agreements, and other legal
documents.

e Represent the City at City Council and other public meetings,
providing legal guidance on policy, governance, and risk management
matters.

e Respond to and resolve difficult and sensitive citizen inquiries and
complaints.

e Advise on legal matters involving land use and development, zoning,
environmental compliance, labor and employment, procurement,
and code enforcement.

e Assess legal risks and develop proactive strategies that protect the
City’s interests and support organizational objectives.

e Ensure compliance with federal, state, and local laws and regulations.

e Partner with the City Manager and executive leadership team on
strategic initiatives and organizational priorities.

THE IDEAL
CANDIDATE

The City of Palmdale seeks a principled, collaborative,
solutions-oriented legal executive who combines
exceptional legal expertise with sound judgment,
political acumen, and a commitment to public service.
The successful candidate will be a trusted advisor
capable of balancing legal risk with organizational
objectives while fostering productive relationships
throughout the organization.

For a professional who is energized by building
strong teams, strengthening public institutions,
and making an impact in a dynamic and growing
community, the City of Palmdale offers a unique and
rewarding leadership opportunity.

The ideal candidate will:
e Possess extensive experience in municipal, public agency,

Demonstrate a comprehensive
understanding of municipal gov-
ernance, Brown Act requirements,
Public Records Act compliance,
land use and development,
zoning, CEQA, labor and employ-
ment law, contracts, procurement,
litigation, and risk management

Exhibit the highest levels of
integrity, professionalism, discre-
tion, and ethical leadership

Communicate complex legal
concepts clearly and effectively
to elected officials, executives,
staff, and community stakeholders
both verbally and in writing

Demonstrate success in leading,
mentoring, and developing
attorneys and professional staff

Build collaborative partnerships
across departments and effec-
tively engage with outside
counsel and partner agencies

Balance legal compliance and
risk management with the City’s
goals for innovation, efficiency,
and exceptional public service

Foster a culture of accountability,
professionalism, continuous im-
provement, and customer service
within the City Attorney’s Office

EDUCATION AND
EXPERIENCE

Education

Juris Doctor degree from a
low school accredited
by the American Bar
Association.

Experience

Five (5) years of ex-
perience in California
municipal or public
sector law; ten (10)
years of experience
in the active practice
of law preferred. Well-
versed in employment and
labor law, litigation manage-

ment, contracts, and risk man-
agement. Familiarity with land
use and development matters,
affordable housing regulations, and
state contracting requirements is
highly desirable.

or governmental law, preferably within California local
government
e Demonstrate the ability to provide clear, practical,

and solution-oriented legal advice in a politically
sensitive environment



Licenses/Certifications/Other Requirements

Active membership in the State Bar of California and
admittance to practice before all State and Northern
Federal District Courts in California is required (within 6
months of hire). Possession of or ability to obtain and
maintain a valid California driver’s license, or the ability to
use alternative transportation methods to perform the
essential duties of the position.

COMPENSATION

The City of Palmdale intends to negotiate a mutually agreed
upon agreement in alignment with overall career experience for
the selected firm.

For an in-house City Attorney, the City intends to negotiate a
mutually agreed upon employment agreement offering a competitive
and negotiable salary and benefits package. Negotiable salary
dependent on experience, $250,000+ annually, which includes the
following benefits package:

CalPERS Retirement -

New Members; 2% @62 formula; Employee contribution 7.75% of
salary

Classic Members: 2% @60 formula; Employee contribution 7% of salary
Lifetime retirement benefits with vesting after 5 years

457 Deferred Compensation - The City will contribute $5,000 to the
employees’ account annudally

Health Insurance - Anthem or Kaiser
Dental/Vision Insurance - Delta Dental and VSP
Vacation - 160 hours per year (6.15 hours accrued per pay period)

Administrative Leave - 96 hours per year (3.7 hours accrued per pay
period)

Sick Leave - 96 hours per year (3.7 hours accrued per pay period)

Paid Holidays - 15 per year, including City closure from 12/24/2026
through 01/01/2027

Auto Allowance - S500 per month

Work Schedule - Expected to keep
office hours at City Hall, during
normal business hours:
Monday-Thursday from
7:30 am to 6:00 pm

Other Benefits - Life Insurance,
Short-term Disability, Long-term
Disability, Wellness Program, Bilin-
gual Stipend, Computer Loan, Tu-
ition Reimbursement Program

TO APPLY

To be considered for this position,
please apply online at:

www.bobmurrayassoc.com

Filing Deadline:
1:59 p.m. PST on July 26, 2026

Following the closing date, resumes
will be screened according to the
qualifications outlined above. The
most qualified candidates will be
invited to personal interviews with
Bob Murray & Associates.

A select group of candidates will
be asked to provide references
once it is anticipated that they may
be recommended as finalists.
References will be contacted only
following candidate approval.
Finalist interviews will be held with
the City of Paimdale.

Candidates will be advised of the
status of the recruitment following
selection of the City Attorney. If you
have any questions, please do not
hesitate to call Mr. Mike Ishii at:

(916) 784-9080
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