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THE COMMUNITY

The City of Modesto (population
218,915) is the largest city and is the
seat of Stanislaus County. Twice
blessed with year-round mild weather
and some of the world’s richest soil, the
city of “Water, Wealth, Contentment, and
Health” is a community proud of its vibrant citizenry,

great traditions, and multicultural lifestyles. Modesto offers
the diversity of a metropolitan city yet maintains a small-town
character of hospitality and affordability without the commute
or congestion of other urban centers. Agricultural contributions
from the local area include almonds, apricots, tomatoes, peaches,
walnuts, and poultry products.

The quality of life in Modesto is one of its most attractive features,
offering a variety of exciting cultural, recreational, and educational
opportunities. Many urbanites have relocated to this welcoming
community for its variety of amenities, reasonable housing prices,
reputable school districts, and protected open spaces. Modesto is
frequently cited as an ideal community in which to raise a family.
With more than sixty recreation areas within the City, Modesto is
close to Yosemite National Park, Northern California coastal resort
communities, San Francisco, Sacramento, the state’s world-famous
wine country, and numerous popular venues for outdoor recreation.
Winter sports opportunities are also within an easy drive of the City.
Modesto serves as the principal entertainment center for the Central
Valley with a variety of venues, including the Gallo Center for the
Arts, and the Modesto Symphony Orchestra.

Modesto boasts an outstanding public school system. For higher
educational opportunities, the City is home to one of the first estab-
lished Junior Colleges in California, with the University of the Pacific
and California State University, Stanislaus in close proximity. The
new University of California, Merced campus is within a 40-minute
commute. The City of Modesto has something for everyone and
offers its own distinct pride and character.

THE ORGANIZATION

With an organization consisting of 1,452 personnel, it is an exciting
time to join the City of Modesto. The City’s

2025-2027 Strategic Plan, supported

by a $639 million annual budget,
serves as the organization’s
action plan for accomplish-
iNng community goals and
visionary progress. To
achieve “qudlity of life”
“economic vitality,”
and “governance
and service delivery”

as defined in the

City’s annual budget various
departments implement robust
work plans that are driven by per-
formance standards, metrics and
data-driven decisions. In 2022,
Modesto voters passed Measure
H, a 1% sales tax measure, adding
approximately $39 million to the
City’s general fund. This has in-
fused the City with resources to
enhance the community.

The City of Modesto is accom-
plishing great things, and we value
leaders who are community centric,
collaborative, and caring. We pro-
vide essential, quality services for
the residents, businesses, and
visitors of Modesto.

To learn more about the City of
Modesto, please visit:

www.modestogov.com

THE POSITION

Under the general direction of the
department head, the Planning
Manager is responsible for plan-
ning, organizing, directing, and
coordinating the activities of the
Planning Division within the Com-
munity and Economic Development
Department. This position is respon-
sible for coordinating the Planning
Division activities with other divisions
and departments and provides
highly responsible and complex
staff assistance to the Director of
Community and Economic Devel-
opment. This position exercises
direct supervision over assigned
staff and develops and implements
divisional goals, objectives, policies,
and procedures. This position
serves as the Secretary to the
Planning Commission and the
Board of Zoning Adjustment and
provides staff and technical
assistance to the Planning Commis-
sion, City Council, and community
groups.

The Planning Manager prepares and
administers the Planning Division
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budget as well as manages
the comprehensive General
Plan and the Planning
Division work plan. As a
representative of the
Planning Division, the
incumbent is responsible
for representing the
Division and Department

to outside agencies and
organizations and is
responsible for participating
in outside community and pro-
fessional groups and committees.
Good customer service skills and
the ability to build and maintain positive
working relationships with co-workers, other

City employees, and the public are essential for this role. It is important
that the Planning Manager observe and maintain a safe working
environment in compliance with established safety programs and
procedures. Other duties include but are not limited to:

¢ Plan, organize and direct Planning Division activities including urban
growth review, specific plans, land use entitlement, annexation,
environmental review, zoning code compliance and enforcement
and the City’s General Plan.

e Assign work activities, projects and programs; monitor workflow;
review and evaluate work products, methods and procedures.

e Recommend the appointment of personnel; provide or coordinate
staff training; implement discipline procedures as required; maintain
discipline and high standards necessary for the efficient and
professional operation of the Department.

e Oversee and evaluate environmental documents prepared in
support of specific development proposals and plans.

e Research and prepare technical and administrative
reports; prepare written correspondence.

e Other duties as assigned.

THE IDEAL CANDIDATE

The City of Modesto is seeking a forward-
thinking professional to serve as the Planning
Manager. Candidates must possess the ability
to manage the Planning Division operations
and activities and perform the most complex
work of the division. The ideal candidate
possesses the ability to analyze problems,
identify alternative solutions, anticipate con-
sequences of proposed actions, and implement
recommendations in support of goals. Candidates
must have experience preparing and administering
a budget as well as supervising, training, and evaluating
personnel. Candidates must possess knowledge of

and the ability to interpret, ex-
plain, and apply federal, state, lo-
cal, and department policies, pro-
cedures, rules, and regulations.
Knowledge of current principles
and practices of urban planning
and program development with a
particular emphasis on environ-
mental review, land usage and
division, and growth manage-
ment is essential. Candidates
must possess excellent verbal
and written communication skills
as well as possess the ability to
gain cooperation through discus-
sion and persuasion. The ability
to establish and maintain cooper-
ative-working relationships with
those contacted in the course of
work is crucial. This position re-
quires occasional overtime or
weekend work and the ability to
travel.

QUALIFICATIONS
& REQUIREMENTS

Experience & Education

e Bachelor’s degree with major
coursework in urban or regional
planning, geography, or a related
field.

e A master’'s degree in urban or
regional planning, public admin-

istration, or a related field
and/or possession of
certification by the

American Institute of
Certified Planners
is desirable.

Certifications
§ Licenses

¢ Avalid State of
California driver’s
license with the
ability to maintain
insurability under
the City’s vehicle
insurance program
is required..



THE
COMPENSATION

The annual salary range for the Planning Manager
position is $131,206.40 - $167,440.00. In addition to base
salary, the City offers an Education Incentive of 5% for
a Master’s Degree or 25% for a Bachelor’s Degree.
Placement within this range is dependent upon experience
and qualifications. The City also provides an excellent array
of benefits that include:

Retirement - CalPERS enrollment in either the 2% @ 60 or
the 2% @ 62 formula is dependent on eligibility, as per AB 340.
Employees pay the full member contribution. Retirement benefit
is based on the employee’s three-year final compensation
average.

The City does not participate in Social Security except for the
required 1.45% Medicare contribution by both the City and the
employee (applies to employees hired after 4-1-86).

Holidays - 12 paid holidays per year plus 8 hours holiday credit.
Paid time off - 8O hours per year for positions exempt from overtime.

Vacation - Accrued at the rate of two weeks during the first year,
increasing to five weeks during the 21Ist year of service.

Sick Leave - Accumulated at 8 hours per month, 96 hours per year.
Employees may accumulate up to 2,200 hours.

Medical Insurance - Health, dental and vision coverage is provided.
The City’s monthly contribution to health, dental and vision benefits is
based on a three-tier system as follows:

$2,028.00 Employee + Family

$1,436.00 Employee + 1 Dependent

$718.00 Employee Only

$450.00 Opt Out
The employee pays the balance. An employee who opts out of
health coverage receives the amount noted above minus dental
and vision premium on their paycheck and treated as taxable

income. Dental and vision coverage continuation is available upon
retirement.

Other benefits - Bilingual Incentive Leave, Deferred Compensation,
Disability Insurance, Life Insurance, Longevity Pay, Relocation
Assistance, Retiree Health Savings Account, Section 125 Plan.

TO APPLY

To be considered for this position,
please submit your application at:

www.bobmurrayassoc.com

Filing Deadline:
11:59 p.m. PST on
February 15, 2026

Following the closing date, resumes
will be screened according to the
qualifications outlined above. The
most qualified candidates will be
invited to personal interviews with
Bob Murray & Associates.

A select group of candidates will
be asked to provide references
once it is anticipated that they
may be recommended as final-
ists. References will be contacted
only following candidate approval.
Finalist interviews will be held with
the City of Modesto.

Candidates will be advised of the
status of the recruitment following
selection of the Planning Manager.

If you have any questions, please
do not hesitate to call:

Ms. Stephanie Dietz
(916) 784-9080
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