
COUNTY 
COUNSEL 

City Attorney’s Office, or other California governmental 
civil law practice; or at least one (1) year of experience 
equivalent to an Assistant County Counsel in Mendocino 
County; or an equivalent combination of directly related 
education, training and experience which provides the 
required knowledge, skills, and abilities to perform the 
essential functions of the job. 

LICENSES AND CERTIFICATIONS
Licensed to practice law in the State of California

COMPENSATION AND BENEFITS
The Board intends to negotiate a mutually agreed upon employment 
agreement with compensation in alignment based on overall 
career experience for the selected candidate. The previous County 
Counsel’s salary was $200,000. The County of Mendocino offers 
an excellent compensation and benefits program includes the 
following outstanding benefits package: 

Retirement – benefits provided under the 1937 Act through the 
Mendocino County Employees Retirement Association (MCERA), 
both the County and employees pay into the retirement fund

Deferred Compensation – Participation in a 457 deferred compensation 
plan with up to 4% of salary contribution matched by the County.

Longevity Pay – 2.5% base rate longevity pay after 7, 10, 15, and 20 
years of continuous employment up to 10%.

Education, Trailing, and Health Stipend – $1,500 annually for education, 
training, and wellness expenses distributed quarterly.

Medical, Dental and Vision Insurance – coverage for employees and 
their dependents.

Group Life Insurance – $50,000 group life insurance policy and 
$50,000 AD & D.

Holidays – 11 paid holidays.

Management Leave  – 48 hours of paid management leave.

Paid Vacation – beginning with two weeks, increasing periodically to 
five weeks after 15 years of service.

Sick Leave – accrual at 15 
days per year.

Personal Leave – 48 hours per 
calendar year, this leave must be 
used in the year it is granted and 
is not cashed out or carried for-
ward

Automobile allowance.

Mendocino County participates 
in Social Security.

For additional information regarding 
benefits, please visit the county’s 
Employee Benefits page here.

TO APPLY
If you are interested in this out-
standing opportunity, please apply 
online at:

www.bobmurrayassoc.com 

Filing Deadline: 
July 5, 2026

Following the closing date, Cur-
riculum Vitae (CV) will be screened 
according to the qualifications 
outlined above. The most qualified 
candidates will be invited to personal 
interviews with Bob Murray & 
Associates. A select group of 
candidates will be asked to provide 
references once it is anticipated 
that they may be recommended 
as finalists. References will be 
contacted only following candidate 
approval. Finalist interviews will 
be held with the County of 
Mendocino. Candidates will be 
advised of the status of the 
recruitment following selection of 
the County Counsel. If you have 
any questions, please do not 
hesitate to call Mr. Gary Phillips at:

(916) 784-9080
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THE COUNTY 
As an employer, the County of 
Mendocino supports an annual budget 
of $694.4 million dollars. With competitive 
salaries, benefits, and a favorable work 
environment as expressed by county 
employees, this is a great place to work, live, 
and raise a family. The county greatly values the 
contributions of its employees and their commitment to public 
service and the quality of life in Mendocino. Our vision is to be 
the employer of choice in Mendocino County by providing a 
workplace that attracts and retains talented and passionate 
employees to serve our community. 

The County of Mendocino covers nearly two and half million 
acres of land (more than 3,510 square miles). It is a picturesque 
and bucolic rural county along California’s north coast. Just a 
two-hour drive from the Golden Gate, the county boasts beautiful 
fertile inland valleys, Pacific coastline, and rugged mountain peaks. 
The county’s residents enjoy small town life, local cultural events, 
theatre companies, and abundant outdoor recreational activities. 
Quaint historic villages are found along the scenic coastline, home 
to many inns, art galleries, boutiques and restaurants. The northern 
part of the county draws outdoor enthusiasts eager for adventure in 
hiking, canoeing, fishing and more. The inland area is best known as 
wine country, producing some of the finest California wines from a 
unique terroir. Mendocino County’s economy is grounded in agriculture 
and timber, as well as tourism and a growing retail and service center. 
Weather in the county is generally mild. Fog and sea breezes usually 
keep the coastal areas cool, while inland temperatures can reach the 
high 90’s during the summer months. With 90+ miles of coastline, 
Mendocino County has a beach for everyone. We are home to the 
southernmost reaches of the Pacific temperate rainforest ecoregion 
and to the Mendocino National Forest, with recreational opportunities 
accessible to all. The county seat is Ukiah with a population of 
approximately 16,700 residents. 

For more information about Mendocino County: 
www.discoverukiah.com and www.visitmendocino.com 

THE COUNTY COUNSEL’S OFFICE 
The Office of County Counsel is the 
legal adviser to the Board of 
Supervisors and is appointed 
pursuant to Government 
Code 27640 et seq. 
County Counsel shall 
defend or prosecute 
all civil actions and 
proceedings in which 
the county or any 
of its officers is 
concerned or is a 

party in his or her official capacity. 
(Government Code 26526 & 
26529.) 

Mendocino County Counsel provides 
legal advice and representation 
to the Mendocino County Board 
of Supervisors, County officials 
and their departments. The Office 
directly serves the Board of 
Supervisors and works to under-
stand and further the needs and 
goals of the Board and County. The 
Office provides legal guidance, 
support, and strategies, gives 
training, drafts and reviews legal 
documents and opinions, analyzes 
legislation and resolutions and 
represents the County in litigation. 
Upon request, the Office also acts 
as legal advisor for the Grand Jury 
and various Special Districts. 

www.mendocinocounty.gov/ 
government/county-counsel 

THE POSITION 
Under direction from the Board of 
Supervisors; the County Counsel 
provides legal advice, assistance 
and representation in civil legal 
matters to the Board of Supervi-
sors, County Officers, all County 
departments and department 
heads, employees, special districts, 
various boards and commissions, 
and directs all activities of the 
County Counsel’s Office. This 
position is appointed to a four-year 
term of office by the Board of 
Supervisors pursuant to Government 
Code 27641. 

• Plans long-range goals, objectives, 
organizational structure, and over-
all direction for the department.

• Plans, organizes, manages, di-
rects, and oversees¦ the fiscal
and personnel functions of the
department. Selects, supervises,
trains, and evaluates subordinate
staff.

• Monitors and communicates de-
partmental policies, procedures,
and standards to identify and

correct deficiencies or 
problems. 

• Attends meetings and 
provides legal counsel 
and representation to 
the County, its boards 
and commissions, de-
partment heads and 
joint powers authorities 
and commissions inde-
pendent of the County 
and special districts. 
Attend all Board of Supervisors 
meetings as legal advisor.

• Studies, interprets and applies 
statutes, ordinances, court decisions 
and legal opinions in the preparation of legal 
opinions, pleadings and briefs.

• Drafts ordinances, resolutions, contracts, policies, and other legal 
instruments.

• Assists in the negotiation and drafting of contracts; advises client 
regarding legal ramifications of contracting.

• Represents the County, its officers and employees in civil actions 
brought by or against them.

• Maintains and enhances professional knowledge, skills, and devel-
opment by attending seminars, training programs, and reading 
trade and professional journals and publications.

• Conducts client workshops and trainings on legal topics.

• Performs other related duties as assigned.
The position is more fully described in the County’s 
specifications for the job classification.

THE IDEAL CANDIDATE
Mendocino County is seeking an accomplished 
and visionary legal professional to serve as its 
next County Counsel. This is a unique opportunity 
for a collaborative, strategic, and service-oriented 
leader to guide the County’s legal affairs while 
helping shape policy decisions that impact the 
organization and the community for years to 
come. The ideal candidate will bring a strong 
foundation in municipal or public sector law, sound 
legal judgment, and a demonstrated ability to provide 
thoughtful counsel on complex and often sensitive matters. 
The next County Counsel will be a trusted advisor to the 
Board of Supervisors, County leadership, and departments 
across the organization, balancing legal risk with practical, 
solution-oriented recommendations that advance the 
County’s mission and priorities.

The successful candidate will be a confident and 
influential leader with exceptional interpersonal and 

communication skills, capable of 
fostering productive relationships 
with elected officials, department 
heads, partner agencies, and 
community stakeholders. They will 
possess the political acumen and 
emotional intelligence necessary 
to navigate a dynamic public 
environment with professionalism, 
diplomacy, and integrity. Mendocino 
County seeks a leader who is 
decisive yet approachable, analyti-
cal yet creative, and who thrives in 
a collaborative setting that values 
transparency, accountability, and 
innovation. The ideal candidate 
will be highly organized, adaptable, 
and responsive, with the ability to 
manage competing priorities and 
provide clear, timely legal guidance 
in a fast-paced environment.

In addition to strong technical 
legal expertise, the next County 
Counsel will be an empowering 
and principled leader who values 
teamwork, mentorship, and pro-
fessional development within the 
office. They will cultivate a culture 
of excellence, collaboration, and 
continuous improvement while 

ensuring the delivery of high-
quality legal services through-

out the organization. A 
commitment to ethical 
leadership, public ser-
vice, and equitable 
outcomes is essential. 
The County seeks 
an individual who 
can build trust across 

diverse perspectives, 
approach challenges 

with resilience and sound 
judgment, and serve as a 

steady and respected voice 
during times of change and 
opportunity.

MINIMUM QUALIFICATIONS 
Juris Doctorate degree from an 
accredited law school; and five (5) 
years of experience in a California 
County Counsel’s Office, California 
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Group Life Insurance – $50,000 group life insurance policy and 
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