
and lead others through change processes; 
effectively represent the County; and a have a 
continuous learner philosophy.

COMPENSATION 
AND BENEFITS
The annual salary range is $312,645 to $346,341. A 4% 
Cost of Living increase is scheduled for July 2026. The County 
of Marin offers a competitive, full benefits package including: 

Retirement – A defined benefit retirement plan governed by 
the County Employees Retirement Law of 1937 (CERL), which 
can be reciprocal with other retirement systems. For more 
information: 

www.mcera.org and 
www.mcera.org/employers/new-hires

Deferred Compensation – A voluntary deferred compensation 
457 plan administered by Nationwide to enhance retirement 
planning. 

Health/Dental/Vision/Insurance – Cafeteria-style health and 
welfare benefit plan that allows employees to choose from a 
variety of health, dental, vision, life, and long-term disability 
insurance plans. 

Holidays – 12 paid holidays and 2 floating holidays per fiscal year. 

Vacation – Starting at 15 days per year and increasing through 
years of service. 

Sick Leave – Up to 12 days per year. 

Management Leave – 40 hours per fiscal year. 

Vehicle Allowance – $800/month

The County does not participate in Social Security except for a 
mandatory Medicare contribution.

TO APPLY
If you are interested in this out-
standing opportunity, please 
visit apply online at:

www.bobmurrayassoc.com

Filing Deadline:
March 8, 2026

Following the closing date, resumes 
will be screened according to 
the qualifications outlined above. 
The most qualified candidates will 
be invited to personal interviews 
with Bob Murray & Associates. A 
select group of candidates will 
be asked to provide references 
once it is anticipated that they 
may be recommended as finalists. 
References will be contacted 
only following candidate approval. 
Finalist interviews will be held with 
the County of Marin. Candidates 
will be advised of the status of the 
recruitment following selection 
of the County Counsel. 

If you have any questions, 
please do not hesitate to call 
Mr. Gary Phillips at:

(916) 784-9080

COUNTY
COUNSEL



MARIN COMMUNITY 
AND COUNTY 
GOVERNMENT
Marin County is located northwest of 
San Francisco across the Golden Gate 
Bridge and is home to an engaged com-
munity of 260,000. The County enjoys an 
economic base that includes professional services 
such as insurance, medical, pharmaceutical, technology, 
financial, and retail employers. Ranching and farming are a 
rich part of cultural history.

Marin’s location in the Bay Area is ideal, and it is known for its 
combination of rural and suburban lifestyles, entertainment 
and recreational activities, and mild, year-round climate. Within 
the County itself, and in less than an hour’s drive, residents can 
enjoy the majestic coastline, renowned county and state parks, 
access the vineyards of Napa and Sonoma Counties, and the 
variety of all that San Francisco offers. 

With an operating budget of $865.8 million (FY 2025/2026 ), the 
County is comprised of 23 departments with a workforce of 
approximately 2,400 employees. It is governed by a five-member 
Board of Supervisors representing the five voting districts. The 
Board’s current priorities include affordable housing and home-
lessness, climate change resiliency, disaster and emergency 
preparedness, racial equity for the Marin community, capital 
infrastructure investment, and community and economic vitality.

The County strives to uphold a set of core values: integrity, respect, 
equity, innovation, collaboration, and excellence. These values 
help to maintain and enhance public trust and help achieve high 
quality service outcomes. The County is committed to being a 
fiscally sound and well-managed organization that is innovative, 
utilizes the talent of its workforce, and continuously improves 
service outcomes for residents.

The Marin County Civic Center is in San Rafael, California and is 
an architectural gem and complete campus designed by the 
renowned architect Frank Lloyd Wright. 

OFFICE OF THE COUNTY 
COUNSEL
The Office provides responsive 
legal advice and assistance 
to the Board of Supervi-
sors, County depart-
ments, boards and 
commissions, special 
districts and agen-
cies including the 
Grand Jury. This 
assistance covers 
the full spectrum 

of local government practice, 
which includes negotiating and 
drafting contracts and legal doc-
uments, reviewing, interpreting, and 
drafting county legislation, as well 
as representing Marin County in 
all aspects of civil litigation and 
administrative hearings.

The Office consists of three divi-
sions: Health & Human Services/
Public Protection; Litigation; and 
Land Use and General Govern-
ment. These divisions receive 
operational support from the 
Administrative Services Division. 
Led by the County Counsel, the 
Office has an Assistant County 
Counsel, two managing attorneys, 
an administrative manager, 
twelve attorneys, and an eight-
person operational support team. 
The operating budget for fiscal 
year 2025/2026 is $6.1M.

COUNTY COUNSEL 
POSITION
The position is the chief legal 
advisor to the Board of Supervisors, 
County departments and other 
political subdivisions within the 
County; represents the County in 
litigation and business matters; 
develops and implements legal 
compliance strategies, long- and 
short-range plans, policies, goals 
and objectives; and leads and 
directs the Office. The position 
plays a critical role for the Board 
of Supervisors and others to 
promote public interest, achieve 
programmatic and strategic 
goals, and protect financial 
resources.

Current and upcoming priorities 
of the Office include:

Housing and Homelessness:
Support officials as they transition 
from decades of slower growth to 
producing more housing, and par-
ticularly low-income housing such 
as the Community Development 

Agency’s land use approvals 
for housing projects and 
address the increased 
transactional work on 
Home Key and other proj-
ects to house residents 
facing homelessness. 

Civil Litigation: Develop 
litigation management 
and mitigation strategies 
to address increases in 
civil litigation cases arising 
from traffic accidents and 
jail detention, tort litigation, 
employment litigation, and inverse 
condemnation/land subsidence issues.

Capital Projects: Assist in advancing major capital projects, 
including the San Geronimo Fire Station Headquarters project 
and the Veterans Memorial Auditorium renovation, and other 
deferred capital improvements focusing on real estate transactions, 
public construction law, and finance and taxation advisory work.

Contract and Procurement Policies: Assist the County Executive’s 
Office and Department of Finance in recent reorganization changes 
that shift the purchasing function into the Department of Finance 
by assisting with purchasing and contracting policies and procedure 
changes that include best practices and result in streamlined 
processes. 

Mental Health: Work with Health & Human Services and the Superior 
Court, in continuing implementation of CARE Court and implement-
ing SB 43’s changes to the Lanterman-Petris-Short Conser-
vatorship process. 

System Implementation: Replace the ageing case 
management system with a modern, web-based 
system. 

Pursuant to California Government Codes § 27640 - 
§27642, County Counsel is appointed by the 
Board of Supervisors in four-year term increments. 
The Marin County residency requirement can 
be waived, and historically has been waived, 
by the Marin County Board of Supervisors.

IDEAL CANDIDATE PROFILE 
AND QUALIFICATIONS
The Board of Supervisors seek a dynamic, forward-
thinking leader to serve as its next County Counsel. A 
principled and strategic professional who combines deep 
public sector experience with a steadfast commitment 
to legal excellence, innovation, public service, and 
equity. This is an extraordinary opportunity for a 
creative, solution-oriented, and collaborative legal 
mind to play a key role in shaping the future of 

Marin County governance. 
County Counsel is a key mem-
ber of a team leading dynamic 
changes to meet the Board’s 
priorities.

The ideal candidate is a seasoned 
municipal attorney with at least 
six years’ experience with a 
strong generalist background in 
civil and municipal law such as 
a County Counsel, City Attorney, 
Attorney General’s Office, or a 
private firm with a municipal 
law focus, and the demonstrated 
ability to operate effectively in 
complex, high-stakes environ-
ments. Candidates should also 
bring strong management 
acumen and ability to lead and 
develop teams. Expertise in 
California local government law 
is essential, and experience in 
areas such as land use, (CEQA), 
labor and employment, civil 
litigation, and intergovernmental 
collaboration is preferred. Senior-
level attorneys from both public 
and private sectors are encour-
aged to apply. Out-of-state ap-
plicants are welcome, provided 
they have active membership 

in the State Bar of California 
at time of appointment 

to the position. 

In addition, expected 
competencies include 
the ability to lead 
with clarity and 
purpose and provide 
strategic direction 

through executive 
teams; navigate com-

plexity with sound judg-
ment; apply emotional 

intelligence, demonstrating 
adaptability, empathy, self-
awareness, and collaborative 
problem-solving in high-stakes 
environments; build and sustain 
strong relationships cultivating 
credibility, trust, and a shared 
commitment; effectively plan 
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