'O GLA

— e
s £ g

[.incol

FINANCE
DIRECTOR

/_\
[ /\ BoB MURRAY
\ & ASSOCIATES

\ EXPERTS IN EXECUTIVE SEARCH

~—_



THE COMMUNITY

The City of Lincoln is a historic com-
munity located in scenic western
Placer County. Incorporated in 1890,
Lincoln takes great pride in its rich
history and small-town character. Home
to approximately 58,000 residents, Lincoln
is the 3rd safest City in the State and offers an
exceptional quality of life and remains a charming place to
live, work, and raise a family.

Lincoln features an abundance of amenities, including miles

of trails, beautiful parks, local golf courses, affordable housing
options for singles, families, and retirees, highly rated K-12
schools, and a revitalized historic downtown district. Residents
enjoy easy access to recreational lakes, public and private
higher education institutions, and California’s emerging food,
wine, and craft ale region. Downtown Lincoln offers a vibrant
mix of dining, shopping, and entertainment opportunities,
providing something for everyone to enjoy.

Located approximately 25 miles northeast of Sacramento, Lincoln
Was recoghized as a recipient of the prestigious All-America City
Award by the National Civic League in 2006. Today, Lincoln is
poised to once again become one of California’s fastest-growing
communities, with significant development projects underway
and critical backbone infrastructure being constructed to
support future residential and commercial growth.

THE ORGANIZATION & DEPARTMENT

The City of Lincoln is a general law city operating under the
Council-Manager form of government. The five-member City
Council is elected by geographical district to four-year terms and
is responsible for establishing policy, overseeing City operations,
and guiding the community’s future growth and development.

The City operates with an annual operating budget of approximately
S129 million across all funds and employs 219 full-time staff
members. Lincoln is a full-service city with departments and
offices that include the City Attorney, City Manager, Community
Development, Engineering, Finance, Fire, Human Resources,
Information Technology/GIS, Library, Police,

Public Works, and Recreation.

The Finance Department
provides strategic finan-
cial leadership and
support throughout
the organization and
ensures that the
City’s financial ac-
tivities comply with

all applicable fed-
eral, state, regional,

and local laws, regulations and
procedures. To effectively serve
both internal and external
customers, the department is
organized into five divisions:
Utility Billing, Budget, Accounting,
Payroll, and Purchasing.

THE POSITION

Under administrative direction, the
Finance Director plans, manages,
oversees, and directs the opera-
tions and services of the Finance
Department. The Finance Director
coordinates activities with City
officials, departments, outside
agencies, and community organi-
zations while providing complex
and responsible staff support to
the City Manager and City
Council. Additional duties include,
but are not limited to:

e Assuming full responsibility for all
Finance Department operations
and services, including bud-
geting, accounting, payroll,
cash management, and cen-
tralized purchasing.

® Developing, implementing, and
maintaining departmental goals,
objectives, policies, and pro-
cedures; evaluating work
methods and processes to
improve organizational per-
formance and service delivery;
and ensuring departmental
goals are achieved.

® Planning, directing, and coordi-
nating departmental work
plans; assigning responsibilities
to staff; evaluating organiza-
tional effectiveness and pro-
ductivity; and identifying and
resolving operational issues.

® Overseeing the recruitment,
training, development, and
evaluation of Finance Depart-
ment personnel; coordinating
staff training; addressing per-
formance issues; administering
discipline as necessary, and



ensuring compliance with
applicable federal, state,
and local laws, regula-
tions, and policies.

® Participating in the
development and
administration of the
City’s annual budget;
monitoring expendi-
tures; preparing long-
range financial forecasts;
and supervising mid-year
budget reviews.

® Planning, directing, and partici-
pating in audits of City finances;
performing the technical duties of
Treasurer, managing City cash and assessment district
investments, and overseeing the preparation of quarterly
investment, redevelopment, and other financial reports.

® Preparing and managing the department budget; forecasting
staffing, material, and supply needs; presenting and defending
departmental programs and expenditures, monitoring expenditures;
and implementing budget adjustments as needed.

® Serving as a resource to City staff, department personnel, and
external organizations by coordinating information, resources,
and collaborative efforts that support a productive and positive
work environment.

e Attending professional and community meetings;, remaining
current on developments in municipal finance and
administrative services; fostering a customer-service-
oriented culture; and responding to sensitive and
complex inquiries and concerns.

® Establishing and maintaining positive working
relationships with community representatives,
business  organizations,  governmental
agencies, and City staff.

THE IDEAL CANDIDATE

The City seeks a collaborative, humble, and

team-oriented professional to serve as its next
Finance Director. Both experienced Finance Directors
aond emerging leaders looking to advance their
careers in municipal finance are encouraged to apply.

The ideal candidate will be innovative, adaptable, and eager
to embrace new challenges. A creative thinker with a
proactive approach, strong initiative, and enthusiasm
for public service will thrive in this role. Exceptional
interpersonal and communication skills are essential,

as the Finance Director will be expected to build

and maintain  strong working relationships

throughout the organization
and the community.

The successful candidate will
inspire confidence among the
City Manager, City Council, staff,
and residents. A technically
proficient  professional  with
strong attention to detail, sound
judgment, and a commitment
to excellence will be highly
successful in this position.

The ideal candidate will pos-
sess d thorough understanding
of modern principles, practices,
and technigues of municipal
finance administration, organi-
zation, and operations. Expertise
in Generally Accepted Accounting
Principles (GAAP), Generally
Accepted Auditing Standards
(GAAS), automated financial
management systems, internal
controls, municipal financial
analysis, cost accounting, and
budget administration is essentidl.

The most competitive candidates
will demonstrate a collaborative
leadership style, a commitment
to continuous operational im-
provement, and a proven ability
to develop, mentor, and
empower staff. The new
Finance Director will
serve as both aleader
and motivator, foster-
iNng a culture focused
on quality, efficiency;,
accountability, and
outstanding custom-
er service.

Any combination of
education and experience
that provides the knowledge,
skills, and abilities necessary
for successful performance of
the position will be considered.
Typical qualifications include:

e Five years of broad and progres-
sively responsible experience
in financial or business man-



agement, including at least three years in a
management capacity; and

e A bachelor's degree in finance, accounting,
public administration, business administration, or
a closely related field.

COMPENSATION

The annual salary for the Finance Director is up to $210,000;
depending on qualifications and experience. The City offers

a comprehensive benefits package, including health
insurance through CalPERS, dental insurance through Delta
Dental, and vision coverage through Vision Service Provider
(VSP). Additional benefits include, but are not limited to, the
following:

Retirement - Retirement is provided through CalPERS. Classic
CalPERS members are eligible for 29% @ 60 formula, while PEPRA
members are 2% @ 62.

Deferred Compensation - A voluntary deferred compensation
program - 457(b) plans are offered for voluntary employee
participation.

Medical, Dental, and Vision Insurance - City contributes 80% of
Region 1Kaiser rates for medical insurance. Dental is 100% paid by
City for employee and any dependents. Vision is 100% paid by
City for employee. Employees pay for dependents.

Holidays - 10 city-paid holidays and 16 hours of floating holiday
time. Unused floating hours may be cashed out at year’s end.

Sick Leave - 96 hours accrued annually.

Vacation - City utilizes a vacation accrual schedule based on
yvears of service. A competitive accrual rate and starting balance
will be negotiated as part of the overall benefit package.

Executive Leave - 8O hours
each calendar year
(does not carry
OVEr).

Life Insurance - City-paid group
policy with $S100k basic life and
ADED.

Tuition Reimbursement - $750
per semester, up to $1,500 per
year.

TO APPLY

If you are interested in this out-
standing opportunity, please
apply online at:

www.bobmurrayassoc.com

Filing Deadline:
August 2, 2026

Following the closing date,
resumes will be sent forward to
the City and screened according
to the qualifications outlined above.
The most qualified candidates
will be invited to personal inter-
views with the City.

If you have any questions,
please do not hesitate to call
Ms. Valerie Phillips at:

(916) 784-9080
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