condition while addressing long-term infrastructure
needs.
Qualified candidates possess a high school diploma
and a minimum of five (5) years of progressively
increasing experience in all aspects of water company
operations, administration, and management. A Bachelor’s
degree in engineering, accounting, or business administration as well as a California Professional Engineer License
or distribution and/or treatment certification is desired.

COMPENSATION
The salary for the General Manager is negotiable and dependent
on qualifications and experience. The KID also offers a generous
benefits package including:

• CalPERS retirement plan.
• Participation in Social Security.
• Paid vacation and Personal Time Off based on length of service.
• Group insurance plans including medical, dental, and vision.
• 11 paid holidays each year.
• Eligibility for tuition reimbursement.

TO APPLY
If you are interested in this
outstanding opportunity, please
apply online at:
www.bobmurrayassoc.com
Filing Deadline:
November 4, 2022
Following the closing date, resumes will be screened according
to the qualifications outlined
above. The most qualified candidates will be invited to personal
interviews with Bob Murray &
Associates. A select group of candidates will be asked to provide
references once it is anticipated
that they may be recommended
as finalists. References will be
contacted only following candidate approval. Finalist interviews
will be held with the Kinneloa
Irrigation District. Candidates will
be advised of the status of the
recruitment following selection
of the General Manager.
If you have any questions, please
do not hesitate to call Ms. Yasmin
Beers at:
(916) 784-9080

GENERAL
MANAGER

THE DISTRICT
The Kinneloa Irrigation District (KID)
is a small public water agency serving
approximately 600 retail customers in
a portion of unincorporated Los Angeles
County adjacent to the City of Pasadena.
The primary source of the KID’s water is the
Raymond Basin aquifer, from which KID has an adjudicated pumping allowance. The KID also has water supply
tunnels which deliver water directly to the KID system and
into local spreading basins. KID is a member agency of Foothill
Municipal Water District and the Metropolitan Water District of
Southern California.
The KID was formed in October 1953. KID operates under the
rules and regulations of Division 11 of the State of California Water
Code and is not under the jurisdiction of the Public Utilities
Commission. A five member publicly elected Board of Directors
serves as the governing body. KID started serving customers in
1955 when it acquired the assets of the Kinneloa Water Company.
Most of the nearly 590 metered customers live in single-family
homes in hillside or canyon settings adjacent to the Angeles
National Forest. The homes vary widely in age from newly built to
over 100 years old, and vary in size from small cottages to large
ranch-style or multi-story mansions. Some of the properties are
zoned for horses. KID also serves commercial customers including
a church, school, nursery, the Los Angeles County Flood Control
District, a Los Angeles County fire station, and an equestrian center.
KID offers a relaxed office work environment with a dedicated
professional team of operators and business staff. It is located
three miles north of the 210 freeway in the foothills of the San
Gabriel Mountains. Additional information is available on the
KID’s website at http://kinneloairrigationdistrict.info.

THE COMMUNITY
KID is located adjacent to the beautiful City of Pasadena, California, within the County of Los Angeles.
Pasadena is a vibrant city
where tradition and innovation flourish side by
side. The community is
full of small hometown
charm, where business and industry
thrive alongside numerous active and
dynamic residential

neighborhoods. Pasadena is the
host of world class events, and
the home of the Tournament of
Roses, the Rose Bowl, California
Institute of Technology, and Jet
Propulsion Laboratory. The community is culturally and economically diverse, with a population of 144,000 within the City.
Pasadena offers a multitude of
exciting and family-friendly events,
allowing residents to enjoy a
community that prides itself on
being active and engaged. Residents living in the unincorporated
area nearby enjoy many wilderness trails and parks with close
proximity to all the City of Pasadena has to offer.

THE POSITION
The General Manager is responsible for all administrative, financial, regulatory, public relations,
human resources, and general
affairs of the KID. This position
has full charge and control of
KID’s water system and its facilities including their construction,
operation, and maintenance in
accordance with the current Rules
and Regulations. The General
Manager also articulates policies of the Board of Directors in
all matters with employees,
community organizations, other
agencies, and customers.
Essential functions of the General
Manager include serving as the
Chief Executive Officer of the
KID; keeping the Board of Directors
informed of all KID activities and
significant upcoming actions;
providing analyses and recommendations for the development
of KID programs and policies;
representing the Board of Directors

and communicating KID policies, programs, and services
with employees, other
agencies, and the community; and overseeing
and ensuring the safe
and efficient operation
of the water system, including water extraction,
treatment, distribution, and
emergency and disaster
preparedness. This position
also oversees preparation of
the KID’s annual budget and
makes recommendations to the Board
of Directors on expenditures; initiates and oversees a variety of
studies and surveys related to water supply and the condition of
District infrastructure; provides financial management including
oversight of customer billing, collections, accounts payable, and
accounts receivable; and assures that all KID operations comply
with all federal, state, and local regulatory requirements. Other duties
include:

• Preparing monthly and annual reports for the Board of Directors
of all significant activities in the KID.

• Managing and taking responsibility for all KID human resources
issues, including employment procedures, preparation of job
descriptions, classification and pay, resolution of disputes,
and employer-employee relations.

• Selecting, managing and reviewing all work by
consultants and contractors.

• Overseeing development of agendas for meetings of the Board of Directors in cooperation
with the Board Chair.

• Investigating alternative sources of income
(e.g., grants) for the KID.

• Participating in the activities of other relevant
organizations.

• Maintaining and updating the KID’s website and
preparing quarterly communiques for customers via
multiple delivery formats.

• Other duties as assigned.

THE IDEAL CANDIDATE
The KID is seeking a collaborative, confident, and
team-oriented candidate to serve as the next

General Manager. The ideal
candidate has excellent judgement and the ability to set the
appropriate tone at the top of
the organization. A candidate with
a customer service mindset and
outstanding communication skills
is essential. A viable candidate
will have a strong ethical commitment, a high level of personal
integrity, sound judgement, and
quality decision making skills. An
innovative and forward-thinking
candidate who has the ability
to exercise leadership, authority,
and supervision tactfully and
effectively will be highly valued.
The ideal candidate must have
knowledge of principles and
practices of water system
operation, including extraction,
treatment, distribution, and emergency disaster preparedness. A
candidate with knowledge of
cost estimating and contract
administration; organization, operations, and challenges of special districts; business related
computer hardware and
software for word processing, accounting,
spreadsheets, database management,
and website management; and public
agency personnel
administration is desired. The successful
candidate has the ability
to communicate effectively
with the public, employees, and
Board of Directors; has the ability
to plan, organize, coordinate, and
direct the work of employees to
achieve efficient overall operation; and has the ability to maintain the KID in sound financial
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