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THE COMMUNITY

Nestled in the heart of California’s
San Joaquin Valley, Kings County
offers a welcoming, close-knit com-
munity enriched by its agricultural
heritage and growing economy. Known
for its strong agricultural industry, food
production sector, and public service employment
opportunities, the county provides an exceptional quality
of life characterized by affordability, accessibility, and a
relaxed pace of living.

Kings County is home to several distinctive communities,
including Hanford, Lemoore, Corcoran, and Avenal. Hanford
serves as the county’s cultural and commercial hub, offering a
vibrant downtown, local businesses, and community events
including one of the largest air shows in California. Lemoore is
home to Naval Air Station Lemoore, one of the region’s largest
employers and an important contributor to the local economy.
Corcoran and Avenal also play vital roles in the county’s
economic landscape through their agricultural and correctional
facility operations. Hanford serves as a regional transportation
hub, with service provided by “Gold Runner” Amtrack, and the
future California High-Speed Rail station.

Residents enjoy a strong sense of community supported by local
festivals, youth sports programs, farmers markets, and seasonal
events that celebrate the region’s agricultural roots. While main-
taining its small-town charm, Kings County offers convenient
access to parks, recreational facilities, and open spaces. Its central
location provides easy access to some of California’s most
celebrated destinations, including Yosemite National Park, the
Sierra Nevada Mountains, Sequoia, Kings Canyon National Parks,
and the Central Coast. The Tachi Palace Casino Resort, operated
by the Santa Rosa Rancheria Tachi-Yokut Tribe, is a full-service
hospitality and entertainment destination.

Kings County’s economy is anchored by agriculture, government
services, transportation, and logistics, creating a stable
foundation for continued growth and opportunity. Strategic
investments in infrastructure and

community services continue
to enhance quality of life
while preserving the
county’s rural character
and strong community
values. For those
seeking a balance
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of  professional opportunity,
affordability, and a family-friendly
environment, Kings County offers
an outstanding place to live, work,
and serve, with median home
prices around $400,000.

THE
ORGANIZATION

The Kings County Association of
Governments (KCAG) serves as
the Metropolitan Planning Orga-
nization (MPO) and Regional
Transportation Planning Agency
(RTPA) for Kings County and is
responsible for regional trans-
portation planning and funding
coordination throughout the
county. KCAG’s member agencies
include the County of Kings and
the cities of Avenal, Corcoran,
Hanford, and Lemoore.

As the designated MPO, KCAG
works collaboratively with local,
regional, state, and federal partners
to develop transportation plans,
secure funding, and advance
projects that enhance mobility
ond quality of life throughout
the region. The organization
serves as a critical conduit for
transportation funding, helping
local agencies deliver infrastructure
improvements and transportation
initiatives that benefit residents
and businesses alike.

KCAG is governed by its Commis-
sion and Transportation Policy
Committee (TPC) and advised by
its Technical Advisory Committee
(TAC), with each including repre-
sentatives from member agencies.
Staff from Caltrans District 6
also provide valuable technical
and advisory support and is a
member of the TPC.

In addition to its local responsi-
bilities, KCAG actively collaborates
with other San Joaquin Valley



MPOs on transportation
and planning initiatives
that have regional
significance. KCAG rep-
resentatives participate

in the San Joaguin Valley
Regional Policy Council,
providing leadership
and coordination on
issues affecting the
broader region.

THE POSITION

The Executive Director serves
as the chief executive officer of
the KCAG and is responsible for providing

strategic leadership, organizational management, and policy

guidance for all agency operations. Reporting directly to the
KCAG Commission, the Executive Director oversees planning,
transportation funding and programming, financial management,
public outreach, contract administration, capital project delivery,
and organizational development.

This highly visible position serves as the primary licison between
the Commission, member agencies, regional partners, state and
federal agencies, and the public. The Executive Director is
responsible for developing and implementing organizational goals
and policies, advancing transportation initiatives, securing grant
funding, managing agency finances, and ensuring the efficient
delivery of programs and services.

The Executive Director also provides leadership in
legislative advocacy, regional collaboration, and
stakeholder engagement while fostering a
culture of professionalism, accountability,
innovation, and customer service throughout
the organization.

THE IDEAL CANDIDATE

KCAG is seeking an accomplished, collaborative,
and forward-thinking leader to serve as its next
Executive Director. The ideal candidate will possess

a strong background in transportation planning,
regional collaboration, and organizational leadership,
along with a demonstrated ability to secure and administer
grant funding for complex transportation and infrastructure
projects.

The successful candidate will be a strategic and
politically astute professional who excels at building
relationships, fostering partnerships, and navigating
the diverse interests of member agencies and

stakeholders. They will have a
proven ability to work effectively
with governing boards, commu-
nicate complex issues clearly,
and translate policy direction
into measurable results.

The next Executive Director will be
an engaging and approachable
leader who values transparency,
accountability, and collaboration.
They will bring experience in
Board governance, meeting
facilitation, organizational devel-
opment, and staff leadership,
with a commitment to mentoring
employees and building a high-
performing team culture.

A strong understanding of
regional transportation planning,
funding programs, and inter-
governmental relations will be
essential. The ideal candidate will
be comfortable representing
KCAG at local, regional, state, and
federal levels while advocating for
the interests of Kings County and
its member agencies.

In  addition, the successful
candidate will possess excel-
lent communication and
community  engage-
ment skills, including
experience utilizing
innovative outreach
methods, digital com-
munication  tools,
= and social media
QW platforms to effec-
B tively connect with
stakeholders and the
public.

Candidates should demon-
strate sound financial manage-
ment abilities, strong analytical
and problem-solving skills, and
a commitment to continuous
improvement. Experience staffing
governing bodies such as boards,
commissions, or city councils is



highly desirable, as is experience working within
regional partnerships and collaborative governance
structures.

Any combination of education and experience that

would provide the required knowledge, skills, and
abilities is qualifying. A typical background includes
seven years of progressively responsible experience in
transportation planning, regional planning, public adminis-
tration, or a closely related field, including at least three
years in a senior management or administrative role. A
bachelor’s degree from an accredited college or university in
public administration, business administration, urban planning,
transportation planning, or a related discipline is preferred.

COMPENSATION

The annual salary for the Executive Director is S180,000 - $220,000;

placement within this range is dependent on qualifications and
experience. KCAG offers excellent benefits including but not
limited to the following:

Deferred Compensation - Up to $3,500/year
Cafeteria Plan - Employer paid medical

Retirement Formula - PERS 2% @ 55 Classic, employer pays 4%
of 7%, 2% @ 62 PEPRA, employer pays 7.93% of 15.68%

Life Insurance - $50,000

Vacation Accrual - 12-20 days depending on service hours, cap
of 192-320 hours based on service hours

Sick Leave - 10-12 days based on service hours, no cap
Annual Leave - 80 hours management leave

Holidays - 12 holidays, plus 3 days holiday office closure

TO APPLY

If you are interested in this out-
standing opportunity, please
apply online at:

www.bobmurrayassoc.com

Filing Deadline:
August 16, 2026

Following the closing date,
resumes will be screened
according to the qualifications
outlined above. The most qualified
candidates will be invited to
personal interviews with Bob
Murray & Associates. A select
group of candidates will be
asked to provide references
once it is anticipated that they
may be recommended as
finalists. References will be con-
tacted only following candidate
approval. Findlist interviews will
be held with the Kings County
Association of Governments.
Candidates will be advised of the
status of the recruitment following
selection of the Executive Director.

If you have any questions,
please do not hesitate to call
Ms. Stacey Stevenson at:

(916) 784-9080
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