
of the relationships with many of the surrounding 
agencies.

This public facing role requires a candidate who is comfortable 
with heavy public engagement. The incoming City Manager 
will be a proven executive with public safety, finance, and 
labor unions who can navigate complex intergovernmental 
relations and energize external partnerships while sustaining 
the collaborative, authentic culture within the City. They will also 
have the ability to set direction and implement action, leading 
with empathy and accountability. With a balance of decisiveness 
and approachability, the City Manager will foster a cohesive, 
forward-thinking organization that is well-positioned to serve the 
City of Eugene today and into the future.

QUALIFICATIONS, COMPENSATION 
& BENEFITS
Any combination of training and experience that would provide the 
required knowledge, skills, and abilities is qualifying. A typical way to 
obtain the required qualifications would be: 

Experience: Nine (9) years of increasingly responsible administrative 
and managerial experience in a municipal government or public agency 
involving responsibility for planning, organization, implementation, and 
supervision of varied work programs. 

Training/Education: Equivalent to a Bachelor’s Degree from an accredited 
college or university with major coursework in business administration, 
public administration, or a related field. A Master’s Degree in public 
administration is highly desirable. 

The salary range for the City Manager is $238,076.80 to $319,217.60 annually. 
Placement within this range is dependent on experience and qualifications. 

The City also offers an excellent benefits package including:

• Health, Dental, and Vision Insurance

• Retirement

• Holidays 

• Vacation and Sick Leave

For more information about benefits visit:
Benefits-at-a-Glance-Guide (eugene-or.gov)

OREGON EQUAL PAY ACT – CITY OF 
EUGENE PAY ANALYSIS
The City of Eugene determines starting pay 
within the range based on relevant educa-
tion and experience as provided by the 
applicant in their application materials. 
This process is consistent with the Oregon 
Equal Pay Act (OEPA). 

You can learn more about the process on 
the City’s How to Apply page.

TO APPLY
If you are interested in this out-
standing opportunity, please apply 
online at:

www.bobmurrayassoc.com

Filing Deadline:
November 3, 2025

First Round Interviews –
Closed Executive Session via 

Zoom: week of 12/8/25

Second Round Interviews –
Panel Interviews in person: 

week of 1/12/26

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will be 
invited to personal interviews with 
Bob Murray & Associates. A select 
group of candidates will be asked 
to provide references once it is 
anticipated that they may be 
recommended as finalists. Referenc-
es will be contacted only following 
candidate approval. Finalist interviews 
will be held with the City of Eugene. 
Candidates will be advised of the 
status of the recruitment following 
selection of the City Manager. 

If you have any questions, please 
do not hesitate to call Ms. Valerie 
Phillips or Mr. Jeff Mori at:

(916) 784-9080
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THE COMMUNITY
Home to over 175,000 people, the 
city of Eugene sits in the southern 
portion of the beautiful Willamette 
Valley and is known for its majestic 
trees, fantastic parks and a multitude 
of arts and recreational activities. 
Situated in Lane County, 110 miles 
south of Portland, Eugene is within 
an hour of the Cascade Range to 
the east and Oregon’s breathtaking 
coast to the west. Living in Eugene 
provides opportunities to find activities 
that speak to you. Some activities 
include floating the Willamette River, 
walking, bicycling, using miles of 
interconnected trails, dining and 
tastings at top notch local craft 
breweries and wineries, attending the 
resident symphony, ballet company 
performances, or traveling acts at 
the Hult Center for Performing Arts. 

The city is also home to the University 
of Oregon, founded in 1876, bringing 
the benefits of a major educational 
and research institution and highly 
competitive college athletics programs. 
Affectionately known as Track Town 
USA, the City regularly hosts national 
and international track and field 
events at the University’s Hayward 
Field.

Eugene has a mild, typical Pacific 
Northwest climate with wet winters 
and dry summers. Known for its 
picturesque landscapes, rivers, and 
outdoor recreational opportunities, 
along with cultural attractions, it’s 
no wonder Eugene attracts many 
residents and visitors alike to live, 
work, and play. 

CITY 
GOVERNMENT
The City of Eugene has a council-
manager style form of government. 
The Mayor serves as the City’s 
political head and chair of the 
eight-member Council, and the 
City Manager oversees City 
personnel and operations. The 
City Manager is also responsible 
for the budget and implements 
the City Council’s goals and 

through delegation; establishes 
performance objectives; and 
prepares and presents 
employee performance 
reviews.

• Directs and confers with 
executive staff concern-
ing administrative and 
operational problems; 
makes appropriate deci-
sions or recommendations 
for City Council adoption.

• Oversees the enforcement 
of all City ordinances; monitors 
all contractual agreements with 
franchises and contractors.

• Represents the City in the community and 
at professional meetings; participates on a variety of boards and 
commissions; attends all City Council meetings.

• Negotiates contracts and solutions on a variety of administrative, 
fiscal, and special projects; participates in the preparation of program 
or special project budgets; analyzes and prepares recommendations 
on budget requests; monitors appropriate budget accounts.

• Administers specific program activities by planning, organizing, and 
supervising activities; establishes and implements, with approval, 
operating policies and procedures.

• Confers with residents, businesses, and other individuals, groups, and 
outside agencies having an interest or potential interest in affairs of City 
concern; interprets, analyzes, and explains policies, procedures, and 
programs.

• Coordinates City activities with other governmental agencies and outside 
organizations; appoints administrative committees for coordination of 
services and activities.

• Responds to and resolves difficult and sensitive citizen 
inquiries and complaints.

• Models respectful working relationships and 
creates a workplace that supports all 
employees; leads City efforts in successfully 
responding to the changing needs of a 
diverse organization and the commit-
ment to equity, diversity, inclusion and 
belonging (DEIB). Facilitates staff 
development on such issues as 
diversity and creating a respectful 
working environment.

• Performs all duties as may be pre-
scribed by City Council action.

THE IDEAL 
CANDIDATE
The City of Eugene seeks a dynamic, 
creative, and forward-thinking City 
Manager who embodies the 
principles of equity, inclusion, and 
transparency. The ideal candidate 
will be an approachable team 
player who values collaboration 
and consensus-building as key 
elements of effective leadership. 
They must also be highly adaptable 
and approachable with the ability 
to facilitate dynamic situations. 
With a proven track record of 
establishing strong working rela-
tionships and maintaining open 
lines of communication across all 
organizational levels, this individual 
will work closely with the City Council 
and Executive Team to align city 
initiatives with community values 
and goals. 

As an authentic, results-driven, and 
engaged leader, the City Manager 
will understand the importance of 
mentorship and will serve as a 
model for integrity, responsiveness, 
and loyalty. A strong foundation in 
municipal administration is essen-
tial, including knowledge of public 
financing, budgeting, and legislative 
processes at both local and state 
levels. Experience with the challenges 
faced by homelessness is required 
for success. The ideal candidate 
will be a supportive and politically 

astute professional who brings 
experience working with 

diverse communities and 
navigating complex social, 
economic, and political 
landscapes. This indi-
vidual will possess the 
ability to assess munic-
ipal operations critically, 
think creatively in prob-
lem-solving, and project 
the impact of various 

decisions. They will ap-
proach challenges with a 

solution-oriented mindset 
and will bring an understanding 

priorities. The City’s Executive Team, 
which includes all department directors, 
runs the business of the City through 
policy making, providing direction on 

organizational initiatives, identifying 
opportunities for cross-departmental 

collaboration, and planning for the future 
of the organization.

The City has 1,595 full-time employees across six 
departments:

• Central Services

• Fire and Emergency Medical Services

• Library, Recreation and Cultural Services

• Planning and Development 

• Police

• Public Works

THE POSITION
The City Manager serves as the Chief Executive Officer of the City of 
Eugene, playing a pivotal role in shaping and realizing the City’s vision for 
the future. Reporting to the City Council, the City Manager ensures efficient 
and effective delivery of public services while upholding the principles of 
accountability and transparency. The City Manager fosters an environment 
that embraces integrity, service, inclusion, and collaboration while building 
and maintaining positive working relationships with co-workers, other City 
employees and the public. The City Manager:

• Develops, plans, and implements, with Council participation, goals and 
objectives for the City; recommends and administers policies and 
procedures necessary to provide municipal services; approves new or 
modified programs, systems, administrative and personnel policies and 
procedures; and implements City Council policies and goals.

• Provides highly responsible administrative staff assistance to the City 
Council; directs specific and comprehensive analyses of a wide range 
of municipal policies; prepares and submits to City Council annual 
reports of financial and administrative activities.

• Directs, oversees, and participates in the development of the City 
Manager’s Office work plan; assigns work activities, projects, and 
programs; monitors work flow; reviews and evaluates work products, 
methods, and procedures.

• Directs the development, presentation, and 
administration of the City budget; prepares 

and oversees the financial forecast of 
funding needed for staffing, equipment, 

materials, and supplies; monitors 
revenues and expenditures; im-

plements midyear adjustments.

• Assists with hiring, appointing, 
training, motivating, evaluating 
and disciplining City employ-
ees in the administrative 
service either directly or 
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the east and Oregon’s breathtaking 
coast to the west. Living in Eugene 
provides opportunities to find activities 
that speak to you. Some activities 
include floating the Willamette River, 
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• Confers with residents, businesses, and other individuals, groups, and 
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• Coordinates City activities with other governmental agencies and outside 
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creates a workplace that supports all 
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development on such issues as 
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Manager who embodies the 
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transparency. The ideal candidate 
will be an approachable team 
player who values collaboration 
and consensus-building as key 
elements of effective leadership. 
They must also be highly adaptable 
and approachable with the ability 
to facilitate dynamic situations. 
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establishing strong working rela-
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The City Manager serves as the Chief Executive Officer of the City of 
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• Provides highly responsible administrative staff assistance to the City 
Council; directs specific and comprehensive analyses of a wide range 
of municipal policies; prepares and submits to City Council annual 
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of the relationships with many of the surrounding 
agencies.

This public facing role requires a candidate who is comfortable 
with heavy public engagement. The incoming City Manager 
will be a proven executive with public safety, finance, and 
labor unions who can navigate complex intergovernmental 
relations and energize external partnerships while sustaining 
the collaborative, authentic culture within the City. They will also 
have the ability to set direction and implement action, leading 
with empathy and accountability. With a balance of decisiveness 
and approachability, the City Manager will foster a cohesive, 
forward-thinking organization that is well-positioned to serve the 
City of Eugene today and into the future.

QUALIFICATIONS, COMPENSATION 
& BENEFITS
Any combination of training and experience that would provide the 
required knowledge, skills, and abilities is qualifying. A typical way to 
obtain the required qualifications would be: 

Experience: Nine (9) years of increasingly responsible administrative 
and managerial experience in a municipal government or public agency 
involving responsibility for planning, organization, implementation, and 
supervision of varied work programs. 

Training/Education: Equivalent to a Bachelor’s Degree from an accredited 
college or university with major coursework in business administration, 
public administration, or a related field. A Master’s Degree in public 
administration is highly desirable. 

The salary range for the City Manager is $238,076.80 to $319,217.60 annually. 
Placement within this range is dependent on experience and qualifications. 

The City also offers an excellent benefits package including:

• Health, Dental, and Vision Insurance

• Retirement

• Holidays 

• Vacation and Sick Leave

For more information about benefits visit:
Benefits-at-a-Glance-Guide (eugene-or.gov)

OREGON EQUAL PAY ACT – CITY OF 
EUGENE PAY ANALYSIS
The City of Eugene determines starting pay 
within the range based on relevant educa-
tion and experience as provided by the 
applicant in their application materials. 
This process is consistent with the Oregon 
Equal Pay Act (OEPA). 

You can learn more about the process on 
the City’s How to Apply page.

TO APPLY
If you are interested in this out-
standing opportunity, please apply 
online at:

www.bobmurrayassoc.com

Filing Deadline:
November 3, 2025

First Round Interviews –
Closed Executive Session via 

Zoom: week of 12/8/25

Second Round Interviews –
Panel Interviews in person: 

week of 1/12/26

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will be 
invited to personal interviews with 
Bob Murray & Associates. A select 
group of candidates will be asked 
to provide references once it is 
anticipated that they may be 
recommended as finalists. Referenc-
es will be contacted only following 
candidate approval. Finalist interviews 
will be held with the City of Eugene. 
Candidates will be advised of the 
status of the recruitment following 
selection of the City Manager. 

If you have any questions, please 
do not hesitate to call Ms. Valerie 
Phillips or Mr. Jeff Mori at:

(916) 784-9080
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