Retirement — The City has the retirement
plan with Texas Municipal Retirement System
(TMRS). The employee deposit rate is 5% and
the City match is 2 to 1; vested time is five (5)
years. The City does not have restricted prior
service credit.
Life Insurance — Up to $20,000.
Supplemental Insurance Plans — The City offers
various optional supplemental plans including cancer,
vision, accident, term life, heart/stroke, hospital indemnity,
and a medical flexible spending account.
Vacation — Ten (10) days per year in the first five (5)
years of employment.
Sick Leave — Fifteen (15) days per year.
Paid Holidays — Fourteen (14) paid holidays and one (1)
personal holiday per year.

TO APPLY
If you are interested in this outstanding opportunity, please
apply online at:
www.bobmurrayassoc.com
Filing Deadline:
May 30, 2022
Following the closing date,
resumes will be screened
according to the qualifications outlined above. The
most qualified candidates
will be invited to personal
interviews with Bob Murray
& Associates. A select group
of candidates will be asked
to provide references once
it is anticipated that they
may be recommended as
finalists. References will be
contacted only following
candidate approval. Finalist
interviews will be held with
the City of Del Rio. Candidates will be advised of the
status of the recruitment
following selection of the
City Attorney.
If you have any questions,
please do not hesitate to
call Ms. Adele Fresé at:
(916) 784-9080

CITY
ATTORNEY

THE COMMUNITY
Del Rio’s original name was San
Felipe del Rio (Saint Phillip of the
River). The name was given to
the area by some early Spanish
missionaries who arrived here on St.
Phillips’s Day in 1635. Their mission was destroyed, but the name survived until 1883, when the
first post office was established. The Post Office Department suggested shortening the name to Del Rio to avoid
confusion with the town of San Felipe de Austin, a
town still in existence four hours east of Del Rio by car.
Situated adjacent to the Mexican border and now
boasting a diverse population of over 35,846 people,
the City of Del Rio is a thriving community. Named the
“The Friendliest Little Border Town in Texas” by Southern
Living Magazine, Del Rio is a fantastic place to work, live,
and play. Del Rio boasts year-round recreational activities,
a cost of living 18% below the U.S. average, excellent
public and private schools, and a low crime rate. Del Rio
offers an attractive blend of community living, endless
recreation, and a rich culture.

THE POSITION
The City Attorney performs highly complex professional
level work as a legal advisor to the City of Del Rio Mayor, City
Council, City staff, and various boards and commissions.
This position requires a highly experienced professional
level attorney who can provide expert assistance and
municipal government legal advice.
Essential responsibilities of the City Attorney include
but are not limited to:

• Rendering oral and written legal
opinions to the Mayor
and City Council, City
Manager, Department
Directors,
and other City
staff as required.

• Representing the
City as legal
counsel in court

proceedings, administrative
hearings, mediations, arbitrations, general civil matters,
and dispute resolutions.

• Researching, interpreting,
and applying laws, court
decisions, and other legal
authority in the preparation
of opinions and briefs.

• Gathering evidence in civil,
criminal, and other cases
to formulate defense or to
initiate legal action.

• Preparing a variety of legal
documents relating to municipal operations including
court opinions, contracts,
ordinances, resolutions, releases, agreements, deeds,
leases, and other legal
documents as required.

• Interpreting laws, rulings
and regulations for City
officials and staff.

• Determining the potential
consequences of a proposed action and presenting facts and legal
conclusions to the Mayor,
City Council and City
Management.

• Coordinating with law firms
and attorneys providing
representation for the City
in litigation and other matters. Serving as a liaison
between outside legal
counsel and City officials
on legal issues.

• Analyzing legislation including proposed state and

federal legislation affecting the City.

• Investigating complaints and claims
by or against the
City.

• Planning, organizing, and directing
the work of the City
Attorney’s office, including supervision of
employees.

• Attending a variety of City
Council, board, and commission meetings.

THE IDEAL CANDIDATE
The City of Del Rio is seeking an experienced and dedicated
legal professional to serve as its next City Attorney. The
ideal candidate will be a be a highly capable leader with
great organizational skills and an understanding of the
challenges facing the City. The successful candidate will
also be a team player who can work well with different
personalities and use their excellent interpersonal skills to
build and maintain relationships.

apply departmental policies
and procedures in making
work decisions or in providing
information to others.
A Juris Doctorate from an ABA
accredited law school and
license to practice law in the
State of Texas is required.
The candidate shall be a
member in good standing
of the State Bar of Texas
and licensed to practice
before the Supreme Court
of Texas and the must obtain
licensure to practice in the
United States District Court
for the Western District of
Texas within one year of
hire. Candidates must also
possess five (5) years of
relevant experience, preferably in municipal work. The
ability to speak Spanish is
desired but not required.

The selected candidate will have extensive knowledge of
Texas law, City Codes and Charter provisions, human
resources law, procurement law, and Open
Government Law. A good working knowledge
of Texas Civil Service laws, processes, and
requirements is critical. The ideal candidate will also be skilled in negotiating
agreements that accommodate conflicting interests and viewpoints.

COMPENSATION

The successful candidate will have the
ability to prepare sounds legal opinions
using independent judgment; maintain
complete and accurate records; prepare
and present public presentations; establish
and maintain effective working relationships
with elected officials, City management, City
departments, other professionals, and the
general public; and develop, interpret and

Health Insurance —
City pays 100% of
the employee premiums for medical and
dental plans. The City is
self-funded, and the TPA is
TML Health, who is contracted with Blue Cross
Shield of Texas.

The annual salary range
for the City Attorney is
$135,000 - $150,000.
The City also offers
an attractive benefits package including:
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