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organizational performance. They have a demon-
strated ability to develop and implement effective 
budget processes, utilize performance measures to 
guide resource allocation decisions, and ensure fiscal 
sustainability while supporting the County’s strategic 
priorities.

MINIMUM QUALIFICATIONS
Any combination of education and experience that would 
provide the knowledge and skills listed is qualifying. A typical 
combination is graduation from an accredited college or 
university with a degree in business administration, accounting, 
economics, finance, public administration, or a related field; 
and five years of experience performing professional-level 
budgetary and fiscal analysis and budget administration in a 
governmental and/or public agency.

COMPENSATION AND BENEFITS 
The annual salary range effective in July, 2026, is $195,142 to 
$237,195. Placement within this range is dependent upon 
experience and qualifications. The County of Marin offers a 
competitive, full benefits package including: 

Retirement – A defined benefit retirement plan governed by the 
County Employees Retirement Law of 1937 (CERL), which can be 
reciprocal with other retirement systems, including CalPERS. For 
more information: www.mcera.org. 

Deferred Compensation – Voluntary deferred compensation 
457b plans administered by Nationwide are available to enhance 
retirement planning. 

Health/Dental/Vision/Insurance – Cafeteria-style health and 
welfare benefit plan that allows employees to choose from a 
variety of health, dental, vision, life, and long-term disability 
insurance plans. 

Leave Allowances – The County offers generous vacation, 
personal, management, and sick leave benefits plus 10 paid 
holidays per year.

The County does not participate in Social 
Security except for a mandatory 
Medicare contribution

.TO APPLY
If you are interested in this 
outstanding opportunity, please 
apply online at:

www.bobmurrayassoc.com 

Filing Deadline:
August 2, 2026

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will 
be invited to personal interviews 
with Bob Murray & Associates. A 
select group of candidates will 
be asked to provide references 
once it is anticipated that they 
may be recommended as finalists. 
References will be contacted only 
following candidate approval. 
Finalist interviews will be held 
with the County of Marin. 
Candidates will be advised of 
the status of the recruitment 
following selection of the Budget 
Director. 

If you have any questions, 
please do not hesitate to call 
Mr. Gary Phillips at::

(916) 784-9080



DISCOVER MARIN 
COUNTY+JOIN GOOD 
LOCAL GOVERNANCE 
MARIN COUNTY, JUST NORTH of San 
Francisco across the iconic Golden Gate 
Bridge, offers an exceptional quality of 
life. With approximately 257,000 residents 
spread over 520 beautiful square miles, Marin’s 
location in the Bay Area is ideal. Known for its combination 
of rural and suburban lifestyles, entertainment and recre-
ational activities, and mild, year-round climate, residents can 
enjoy the majestic coastline, renowned county and state 
parks, access the vineyards of Napa and Sonoma Counties, 
and the variety of all that San Francisco offers. 

The local economic base includes professional services such 
as insurance, medical, pharmaceutical, technology, financial, 
and retail employers. Ranching and farming are a rich part of 
cultural history. Marin County’s education system is highly regarded, 
frequently ranking among the best in California with many accredited 
secondary education options in the area. The Fiscal Year 2026–28 
Proposed Budget includes $902.6 million   in total countywide 
expenditures across all funds. The organization is comprised of 
23 departments with a workforce of approximately 2,400 employees. 
It is a general law County governed by a five-member Board of 
Supervisors representing the five voting districts. The Board’s current 
priorities include affordable housing and homelessness, climate 
change resiliency, disaster and emergency preparedness, racial 
equity, capital infrastructure investment, and community and 
economic vitality. The County strives to uphold a set of core values: 
integrity, respect, equity, innovation, collaboration, and excellence. 
These values help to maintain and enhance public trust and help 
achieve high quality service outcomes. The County is committed 
to being a fiscally sound and well-managed organization 
that is innovative, utilizes the talent of its workforce, and 
continuously improves service out-
comes for residents. 

THE POSITION 
The Budget Director is responsible 
for overall leadership, coordination 
and management of the County’s 
$902.6 million (FY 2026-2028) 
annual budget preparation, 
implementation and fiscal 
projections. The general duties 
and minimum requirements of 
this position are described in 
the class specification. 

Overseeing a talented and high-
functioning team of analysts 
and project managers, the Budget 
Director serves in a public-facing 
role and leads relationships 
between the Office of the County 
Executive and various Department 
leadership and fiscal staff on all 
budgetary matters. The Budget 
Director is an integral part of the 
Office’s executive leadership 
team shaping Department and 
Countywide strategies, initiatives, 
and leading fiscal policy decisions 
with the County Executive and 
Board of Supervisors. 

Although Marin County is in a 
strong financial position and this 
year’s budget includes new on-
going funding for top community 
priorities such as affordable 
housing and homelessness, 
climate resiliency, and disaster 
and emergency preparedness, 
the County is also prepared for 
future uncertainty. The County 
maintains AAA-equivalent debt 
and investment portfolio ratings 
and a budget uncertainty reserve 
exceeding 10 percent of the 
operating budget. Pensions costs 
account for approximately 10 
percent of the County’s expense 
budget and are 100 percent 
funded. The County also estab-
lished a retiree healthcare trust 
that is now 60 percent funded. 

UPCOMING PRIORITIES 
& PROJECTS

• Development of the 
Proposed FY 2027-29 
Budget

• Support diverse and 
varied financing for 
major public safety 
facilities improve-
ments 

• Development of new 
technology systems for 
budget development and 
capital improvement pro-
gram, with internal stakeholders

THE IDEAL CANDIDATE
FORWARD-THINKING LEADERSHIP
The ideal candidate is a visionary, progressive, and results-oriented 
leader who understands the strategic role budgeting plays in 
achieving organizational priorities and advancing County objectives. 
They view the budget process as more than a financial exercise; 
rather, they recognize it as an integrated management system 
that informs decision-making related to staffing, capital investments, 
service delivery, policy development, and long-term strategic 
initiatives. The successful candidate is an innovative thinker who 
embraces continuous improvement, demonstrates adaptability in 
a dynamic environment, and develops creative solutions to complex 
challenges. Experience implementing performance management and 
measurement systems that support data-driven decision-making 
and resource allocation is highly desirable.

RELATIONSHIP BUILDING
The successful candidate is a collaborative and 
emotionally intelligent leader who fosters trust, 
teamwork, and accountability throughout the 
organization. They have a proven ability to 
build and maintain positive working 
relationships with elected officials, depart-
ment directors, employees, community 
stakeholders, and constituents. The ideal 
candidate is an effective communicator 
who excels at listening, facilitating dis-
cussions, presenting complex information 
clearly, and building consensus among 
diverse groups. Their leadership style is 
approachable, supportive, and focused on 
developing strong partnerships that contribute 
to organizational success.

POLITICAL ACUMEN
The position requires a politically 
astute professional who under-
stands the complexities of local 
government and can effectively 
navigate competing priorities 
and interests. The ideal candidate 
exercises sound judgment and 
maintains the highest ethical 
standards, demonstrating the 
ability to work effectively with 
elected officials, executive lead-
ership, community groups, and 
external partners. They possess 
exceptional communication 
and presentation skills and can 
confidently convey complex 
financial information to both 
technical and non-technical 
audiences. The successful candi-
date is diplomatic, conscientious, 
and skilled at balancing organi-
zational needs while maintaining 
positive stakeholder relationships.

GOVERNMENT BUDGET 
DEVELOPMENT AND 
IMPLEMENTATION
The ideal candidate has extensive 
experience leading the prepara-
tion, development, and adoption 
of county or municipal budgets. 
They possess a strong back-
ground in government finance, 

including complex budget 
analysis, revenue fore-

casting, expenditure 
projections, capital 

planning, and finan-
cial policy develop-
ment. The success-
ful candidate is 
a detail-oriented, 
hands-on leader 
and systems think-

er who understands 
the interconnected 

nature of budgeting, 
financial planning, and 
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organizational performance. They have a demon-
strated ability to develop and implement effective 
budget processes, utilize performance measures to 
guide resource allocation decisions, and ensure fiscal 
sustainability while supporting the County’s strategic 
priorities. 

MINIMUM QUALIFICATIONS 
Any combination of education and experience that would 
provide the knowledge and skills listed is qualifying. A typical 
combination is graduation from an accredited college or 
university with a degree in business administration, accounting, 
economics, finance, public administration, or a related field; 
and five years of experience performing professional-level 
budgetary and fiscal analysis and budget administration in a 
governmental and/or public agency. 

COMPENSATION AND BENEFITS 
The annual salary range effective in July, 2026, is $195,142 to 
$237,195. Placement within this range is dependent upon 
experience and qualifications. The County of Marin offers a 
competitive, full benefits package including: 

Retirement – A defined benefit retirement plan governed by the 
County Employees Retirement Law of 1937 (CERL), which can be 
reciprocal with other retirement systems, including CalPERS. For 
more information: www.mcera.org. 

Deferred Compensation – Voluntary deferred compensation 
457b plans administered by Nationwide are available to enhance 
retirement planning. 

Health/Dental/Vision/Insurance – Cafeteria-style health and 
welfare benefit plan that allows employees to choose from a 
variety of health, dental, vision, life, and long-term disability 
insurance plans. 

Leave Allowances – The County offers generous vacation, 
personal, management, and sick leave benefits plus 10 paid 
holidays per year. 

The County does not participate in Social 
Security except for a mandatory 
Medicare contribution 

.TO APPLY 
If you are interested in this 
outstanding opportunity, please 
apply online at: 

www.bobmurrayassoc.com 

Filing Deadline: 
August 2, 2026 

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will 
be invited to personal interviews 
with Bob Murray & Associates. A 
select group of candidates will 
be asked to provide references 
once it is anticipated that they 
may be recommended as finalists. 
References will be contacted only 
following candidate approval. 
Finalist interviews will be held 
with the County of Marin. 
Candidates will be advised of 
the status of the recruitment 
following selection of the Budget 
Director. 

If you have any questions, 
please do not hesitate to call 
Mr. Gary Phillips at:: 

(916) 784-9080 

https://www.bobmurrayassoc.com/search-summary?broc_id=7270
https://www.mcera.org/



