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ABOUT CARLSBAD

Nestled along the stunning Southern
Cdlifornia coastline in beautiful San Diego
County, the City of Carlsbad is a vibrant
coastal city spanning nearly 40 square
miles and home to approximately 115,000
residents. Known for its stunning beaches, scenic
lagoons, rolling hills, and inviting neighborhoods,
Carlsbad combines the relaxed charm of a beach town

with the amenities and opportunities of a thriving city. Its mild
Mediterranean climate, abundant sunshine, and natural beauty
make it an ideal place for both outdoor enthusiasts and families
seeking an exceptional quality of life.

Carlsbad is celebrated for its diverse recreational opportunities.
From surfing and paddleboarding at Tamarack and South Carlsbad
State Beaches to hiking and biking through the city’s scenic trails,
there is always a way to enjoy the outdoors. The City is also home to
world-class golf courses, family-friendly parks, and cultural attractions,
including art galleries, theaters, and music festivals that enrich the
community experience. Its charming village districts feature boutique
shops, farm-to-table restaurants, and cozy cafes, creating welcoming
spaces for residents and visitors alike.

The City’s thriving economy reflects a mix of innovation and entrepreneur-
ship. Carlsbad hosts a variety of industries, from cutting-edge technology
and biotechnology companies to creative enterprises and locally owned
businesses. Carlsbad prioritizes education, wellness, and community
engagement, with top-rate schools, community centers, and public programs
designed to foster connection, learning, and well-being. Carlsbad is more
than a place to work, it is a community that values balance, creativity,
and quality of life. With its welcoming spirit, strong sense of community;,
and abundant amenities, Carlsbad provides that perfect environment to
live, grow, and thrive.

THE ORGANIZATION

The City of Carlsbad is a charter city operating under a council-manager
form of government, providing strong balance between elected leadership
and professional administration. Policy direction is set by a five-member
City Council, consisting of an at-large Mayor and four district-elected
Council Members. The City Manager, appointed by the City Council, leads
the organization and oversees daily operations through a high-
performing executive team and professional staff. The City Attorney,
also appointed by the Council, supports effective governance and
legal compliance. The City Treasurer and City

Clerk are elected at-large.

Carlsbad is recognized for its
collaborative leadership culture,
long-range planning, and
commitment to innovation,
sustainability, and excep-
tional public service.
Employees work in an
environment that values
accountability, commu-
nity engagement, and

continuous improvement while sup-
porting a thriving coastal community.

WHY JOIN OUR
HR TEAM?

® Meaningful Work: Shape work-
force strategy, policies, and programs
that directly support a high-perform-
ing municipal organization and
enhance service delivery to the
community.

e Collaborative Culture: Work within
a supportive, knowledgeable team
that values respect, integrity, and
open communication.

® Innovation and Improvement:
Provide leadership and support for
implementatin of modern Human
Resources practices and continuous
improvement initiatives in a forward-
thinking City.

® Quality of Life: Enjoy competitive
benefits and the opportunity to
serve a vibrant coastal community
known for its high standard of living.

THE POSITION

Under general direction of the Deputy
City Manager of Administrative
Services, the Human Resources Di-
rector provides executive leadership
and strategic direction for the Human
Resources Department, overseeing
comprehensive citywide HR programs
and services. The Human Resources
Director plans, organizes, and directs
all human resources management
activities including recruitment and
selection, classification and com-
pensation, benefits administration,
labor and employee relations, HR
information systems, equal employ-
ment opportunity and affirmative
action, workers’ compensation, risk,
and employee and organizational
development. This role leads and
manages professional HR  staff
through subordinate supervisors,
establishing department goals and
objectives, evaluating performance,
and making staffing and compen-
sation recommendations.

The Human Resources Director
develops and implements depart-
mental policies and procedures,



ensures compliance with fed-
eral ond state employment
lows ond training require-
ments, and provides expert
guidance to City leader-
ship, managers, and em-
ployees on personnel
matters, labor agree-
ments, ond regulatory
requirements. The position
plays a key role in maintain-
ing positive labor relations,
representing the City in con-
tract negotiations with recog-
nized employee groups and
overseeing the administration of
labor agreements. The  Human
Resources Director also leads the

preparation and administration of the
department’s annual work plan and budget, coordinates HR initiatives
across City departments, and collaborates with external agencies and
partners. As a strategic advisor and organizational leader, the Human
Resources Director advances workforce development initiatives aligned
with the City Council’s vision and organizational goals, supporting leader-
ship development, training programs, and continuous improvement
efforts. The position may also serve as Acting Deputy City Manager of
Administrative Services, as assigned

THE IDEAL CANDIDATE

The City of Carlsbad is seeking a collaborative, forward-thinking profes-
sional to serve as the Human Resources Director. The ideal candidate is a
highly experienced, hands-on human resources leader who leads with
empathy, integrity, and accountability. Candidates must be comfortable
directing changes, mentoring staff, and holding teams to high performance
standards while remaining approachable, supportive, and visible. This
leader must be willing to roll up their sleeves, provide guidance when
needed, and be present for staff. The successful candidate brings a
strong background across all areas of human resources, with particular
strength in labor relations, risk management, classification and
compensation, employee relations, and workplace investigations. This
role requires a strategic, yet operational leader who keeps
the Deputy City Manager of Administrative Services
well-informed, manages the Human Resources
Department effectively, and partners collaboratively
with other City departments to deliver workable
solutions. The ideal candidate sees Human
Resources as a service to departments,
employees, and residents.

The City is seeking a professional that will
bring a steady, confident leadership presence
to a hardworking organization committed to
public service excellence. Candidates must
exercise strategic and objective analysis, sound
judgment in sensitive and complex employee
relations matters, and navigate critical conversations
with leadership, employees, and bargaining groups

with confidence. The hew Human
Resources Director brings judgement
to offer guidance, confidence to
challenge when needed, and skill to
build genuine consensus. The ideal
candidate is a strong communicator
that motivates staff, rebuilds team
cohesion amid organizational change,
and consistently values and recog-
nizes the work of employees. The
ideal candidate applies policies
consistently while allowing for human
nuance. Candidates must thrive in
fast-paced environments and possess
the ability to consistently perform
at a high level while managing
competing priorities and deadlines.
The ability to think creatively, chal-
lenge conventional approaches, and
implement innovative HR practices
that strengthen organizational effec-
tiveness is highly desired.

This is a unique opportunity to
shape the City’s workforce culture,
continue to strengthen labor part-
nerships, and lead HR initiatives
that align with community values
and organizational goals. Join a
City that values collaboration,
accountability, and public service -
and where your leadership will help
build a strong organization for today
and the future.

QUALIFICATIONS
& REQUIREMENTS

EXPERIENCE & EDUCATION

® Equivalent to a bachelor’'s degree
from an accredited college or
university with major course work
in Human Resource Management,
Public Administration, Business
Administration, or a related field.
® Seven years of increasingly
responsible experience in the
areas of human resources
management or related
experience including a
minimum of five years of
supervisory experience.
® A master’s degree in public
or business administration is
highly desirable.



COMPENSATION

The annual salary range for the Human Resources Director
is $202,755-$246,683. The City also provides an excellent
array of benefits that include:

Retirement - CalPERS: Classic member 2% @ 60, PEPRA
member 2% @ 62.

Deferred Compensation - The city offers a 457 deferred
compensation plan through Mission Square Retirement, which
includes a Roth option.

Medical Insurance - Employees may choose from several medical
plans available through CalPERS.

Dental/Vision Insurance - The City offers VSP vision insurance and
United Concordia dental insurance. Employees can choose fromm PPO
or HMO dental plan.

Life Insurance - The city provides each employee with life insurance
and accidental death & dismemberment insurance equivalent to one
time their annual base salary up to $200,000 (two times annual base
salary, up to $400,000, for Management employees).

The city provides spouse and child life insurance and accidental death
and dismemberment insurance ($20,000 for spouse and $10,000 for
children).

Employees may purchase additional life insurance and accidental death
& dismemberment insurance.

Vacation - Employees with less than five years of service accrue 79
hours of vacation per year; additional hours are accrued after additional
years of service.

Sick Leave - Employees accrue 96 hours of sick leave per year. Employees
may convert sick leave to vacation, annually, at a rate of three sick hours
to one vacation hour. Accrued sick leave may be converted to service
credit upon retirement at a formula designated by CalPERS.

Executive Leave - 64 hours per fiscal year.
Holidays - Eleven (11) scheduled holidays per year.

Floating Holiday - Two (2) float-
ing holidays per year.

Work Schedule - 9/80 schedule.
Remote work is available three (3)
days a week.

Voluntary Benefits - The city provides
voluntary benefits available at the
employee’s cost, including accident
insurance, critical illness, cancer
protection, hospital and pet insurance.

Other Benefits - Short-term and
Long-term Disability, Flexible Spending
Accounts (FSA), Tuition Reimburse-
ment, Bilingual Pay, Fithess Reimburse-
ment.

TO APPLY

To be considered for this position,
please submit your application at:

www.bobmurrayassoc.com

Filing Deadline:
11:59 p.m. PST
February 20, 2026

Following the closing date, resumes
will be screened according to the
qualifications outlined above. The
most qualified candidates will be
invited to personal interviews with
Bob Murray & Associates.

A select group of candidates will be
asked to provide references once it
is anticipated that they may be
recommended as finalists. References
will be contacted only following
candidate approval. Findlist interviews
will be held with the City of Carlsbad.

Candidates will be advised of the
status of the recruitment following
selection of the Human Resources
Director.

If you have any questions, please
do not hesitate to call Ms. Yasmin
Beers at

(916) 784-9080
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