attracting a robust, diverse pool of candidates that will
embrace its ideals.

CSU STATEMENTS AND
POSITION DISCLOSURES
California State University, Chico is an Equal Opportunity Employer
and does not discriminate against persons on the basis of race,
religion, color, ancestry, age, disability, genetic information, gender,
gender identity, gender expression, marital status, medical condition,
national origin, sex, sexual orientation, covered veteran status, or
any other protected status.
The individual holding this position is considered a “General Mandated
Reporter” under the California Child Abuse and Neglect Reporting Act
and is required to comply with the requirements set forth in CSU Executive
Order 1083 as a condition of employment. This position is a Higher Education Employer-Employee Relations act (HEERA) designated managerial
position and is included in the Management Personnel Plan (MPP) of the
California State University. Individuals appointed to management positions
serve at the pleasure of the President or designee. They are excluded
from the collective bargaining process, are not subject to probationary
service, and do not receive tenure or permanent status. This position is
exempt from the overtime provisions of the Fair Labor Standards Act (FLSA).
A valid California Driver’s License must be maintained throughout employment in this position, as well as successful completion and continued
compliance of CSU Defensive Driving Course. The Chief of Police serves
as a member of the Emergency Response Team.
The duties of this position will include participation in a decision that may have
a material/financial benefit to the incumbent. Therefore, this is a “designated
position” under the California State University’s Conflict of Interest Code
and the incumbent will be required to file a Form 700: Statement of Economic
Interest and is subject to the regulations of the Fair Political Practices
Commission. This position is designated as a Campus Security Authority (CSA)
under the Clery Act and is required to comply with the requirements of
this designation. This is considered a sensitive position based on CSU

guidelines. As a result, current CSU,
Chico employees are subject to a
thorough background investigation
which will be conducted as prescribed in the P.O.S.T. Administrative
Manual and must be completed
prior to appointment date. Incumbent
is responsible for the safety and security of Level 1 data, sometimes also
referred to as Level 1 protected data.
This is confidential information that
is in most cases protected by statutes,
regulations, or other legal mandates.

TO APPLY
If you are interested in this outstanding
opportunity, please apply online at:
www.bobmurrayassoc.com
Filing Deadline:
Open Until Filled
Following the closing date, resumes
will be screened according to the
qualifications outlined above. The
most qualified candidates will be
invited to personal interviews with Bob
Murray & Associates. Candidates
will be advised of the status of the
recruitment following finalist selection. Finalist interviews will be held
with California State University, Chico.
A select group of candidates will be
asked to provide references once it
is anticipated that they may be recommended as finalists. References
will be contacted only following
candidate approval.
If you have any questions, please do
not hesitate to contact Gary Phillips at:
(916) 784-9080

CHIEF OF
POLICE

THE UNIVERSITY
Operating as part of the 23-campus California State University system, California
State University, Chico (CSU, Chico or Chico State) is the comprehensive public university serving the North State region and
with a global reach, grounded in strategic priorities
of Equity, Diversity, and Inclusion; Resilient and Sustainable
Systems; and Civic and Global Engagement. A designated HispanicServing Institution (HSI), the university enrolled over 15,600 students
in 2020, from diverse cultural, ethnic, socio-economic, geographical,
and educational backgrounds, with more than 50% identifying as firstgeneration college students. Through excellence of inquiry, innovation,
and experiential learning, Chico State develops students who are critical
thinkers, responsible citizens, diverse leaders, and inspired stewards of
environmental, social, and economic resources.

THE DEPARTMENT
The CSU, Chico Police Department is comprised of diverse individuals
who dedicate themselves every day to upholding the department’s
mission of providing a safe environment for the campus community
through proactive, progressive, and professional law enforcement services.
With a workforce of approximately 35 individuals, which include over
25 sworn police officers, 10 support staff, and 20 students serving as
Community Service Officers, the department focuses on law enforcement activities, including uniformed patrol response, traffic control
and enforcement, criminal investigations, facilities security, emergency
management, victim advocacy, apprehension, evidence collection, crime
prevention, 911 dispatch center, and related activities. The department is
committed to building positive relationships with the campus community
and North State through collaboration, keeping the community safe
and informed through respectful interaction, timely communication,
and equitable application of the law, and setting the standard in
educational policing by combining innovative crime prevention
programs with enforcement strategies that create an optimal learning
environment for student success.
The Presidential Task Force on Policing (PTFP) conducted a review
of policing and public safety policies and practices during the
2020-2021 academic year. The findings and
recommendations based on the
themes: Centering Fairness and
Respect; Promoting Safety
and Wellness; Increasing
Systems of Transparency and Accountability;
Reimagining Training,
Professional Development and Recruitment; and Strengthening Relationships

among UPD and the Larger Campus
Community, found in the PTFP report,
will guide the vital work of the department for years to come.

THE POSITION
Reporting to the Vice President of
Business & Finance, the Chief of Police
is responsible for and has commensurate authority to command, direct,
and organize the University Police
Department. This includes establishing objectives for the department,
developing policies and procedures
on the campus, preparing the budget,
and selecting, appointing, training,
disciplining, and promoting officers
and employees in the department.
The Chief of Police is charged with
providing and maintaining the safety
and security of the campus community and property. In addition, the
Chief of Police provides guidance to
senior leadership, acts as primary
liaison to external law enforcement
agencies, and participates on various campus committees regarding
campus security and the safety of
students, faculty, staff, and visitors
on campus. The Chief is expected
to apply a developmental model of
correction to address student conduct, where appropriate, and collaborate with the Public Safety Advisory
Board.

THE IDEAL CANDIDATE
Chico State seeks an experienced,
energetic, and community serviceoriented leader capable of inspiring,
mentoring, and holding people accountable as Chief of Police. The Chief
is the public face of the department
and must be comfortable communicating effectively with a diverse
student, faculty, staff, campus and
local community.
The ideal candidate will have demonstrated experience in restorative
justice practices, community policing,

and the ability to effectively
collaborate with campus
stakeholders and city and
county law enforcement
for the safety and wellbeing of the campus
community.
In addition, they must demonstrate the ability to effectively and efficiently manage
a complex organization, have
exceptional writing, speaking,
analytical, and organizational skills,
and succeed in securing and managing external funding for departmental
initiatives. The successful candidate will foster
a climate that welcomes, celebrates, and promotes respect for the
contributions of all students, faculty, and staff regardless of their
identity(ies), informed by recent national conversations on policing.
Consideration for this position requires graduation from an accredited
four-year college or university in a related field or equivalent P.O.S.T. certified
training, including Command College. Candidates must possess at least ten
(10) years of progressively responsible experience in a sworn law enforcement
setting, including three (3) years of management experience. Candidates
must satisfy all California P.O.S.T. minimum employment standards and
possess, or be able to obtain, a P.O.S.T. Management Certificate. Possession
of, or ability to obtain, a valid California driver’s license is required.
Preference will be given to candidates that have experience with
accreditation, attended the FBI Academy, Command College,
or have experience in higher education. Candidates that
reflect the diverse cultural, ethnic, socio-economic, and
educational backgrounds of the student body are
encouraged to apply.

COMPENSATION AND BENEFITS
The annual salary range for the incoming Chief of
Police is commensurate with relevant experience and
qualifications. The University is committed to offering
benefit plans that provide employees with options to
choose the right level of coverage to help manage
individual wellness and retirement needs. Employees
have medical, dental, and vision plans from which to choose.
Flexible benefit programs help employees save money by allowing
them to pay for certain eligible expenses with pre-tax dollars.
The CSU provides employees with a number of retirement
benefit plans to include CalPERS Retirement and voluntary
retirement savings plans. Additionally, the CSU provides a
variety of paid and unpaid leave programs, and employees
earn two vacation days (16 hours) per month.

THE COMMUNITY
Chico State is located in the heart
of the City of Chico, and regionally
at the northeast edge of the Sacramento Valley in a vibrant community
of approximately 120,000 people.
The university’s open campus and
proximity to downtown Chico promotes strong collaboration with the
city and shared mutual aid. Chico’s
location provides access to Lassen
Volcanic National Park, Napa Valley,
San Francisco, Southern Oregon, and
Lake Tahoe areas. Home to Bidwell
Park, one of the largest municipal
parks in the nation, Chico offers a
high quality of life, affordable housing
relative to other California communities, and access to numerous outdoor
recreational opportunities. Enloe
Medical Center is the cornerstone
of excellent medical facilities and
was designated by U.S. News &
World Report as a Northern Sierras
Best Regional Hospital in 2019-20.
The Chico Unified School District
and the Butte Glenn Community
College District have excellent schools
and innovative programs and a long
history of cooperation with CSU,
Chico. The city has strived
to maintain its strong
sense of community
while simultaneously
establishing itself as
a dynamic regional
center for business,
education, recreation,
and culture.
CSU, Chico provides students a Northern California
residential campus experience
that rivals many private universities. The campus motto, “Today Decides Tomorrow,” is brought to life
by experiential learning, studentfocused faculty, and innovative
thinking. CSU, Chico is committed to
recruiting, developing, and retaining the most talented people by
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